denepaibHOE TOCYAAPCTBEHHOE OI0/PKETHOE
00pa3oBaTenbHOE YUPEKICHHUE BBICIIIETO 00pa30BaHMUS
MockoBCKHI rocy1apCTBEHHbIN YHUBEpcuTeT nMeHn M.B. JloMmoHOcOBa
Briciias mkoia COBpeMEHHBIX COMAIBHBIX HayK ((pakyabTeT)

YTBepKnaro

e ——— HupexTtop
7 ...BIDECH (daxynbrera)
¢ /MY jistertn MiB.JIomoHoCOoBa
: akanemuk [.B.Ocumos

//, il | el

PABOYASA ITPOI'PAMMA JUCHUIT/INHBI
«HOCTPAHHBIN A3BIK (AHTJIHACKUH A3BIK)»

JUIs MAaruCTPAHTOB 110 HAIIPABJICHUIO MOATOTOBKHU:
38.04.02 «MeHemKMEHT)
HanpasiaeHHocTh (Mpoduiib) MOATOTOBKH:
«KoprnopaTuBHBIN MEHEIKMEHT
«IudpoBoit MapKeTHUHI»

«YnpaieHue aeMorpaguuecKuMu MpoIeccaMm?

dopma 00yUeHUS: OUHas

[Tporpamma ogoOpena Ha 3acenanun Yuenoro cosera BILICCH

2022 roaa, npotokos Ne 6

Mockaa, 2022



PaGouass mporpamma IUCHMIUIMHBI (MOIyJsl) pa3paboTaHa B COOTBETCTBHM C
CaMOCTOATENbHO ycTaHOBIeHHbIM MI'Y  oOpa3oBareinbHbIM CTAaHIAPTOM  JJIA
peann3yeMbIX OCHOBHBIX MPO(ECCHOHABHBIX 00Pa30BaTEIbHBIX TPOTrPAMM BBICIIIETO
oOpa3oBaHUs 1O  HAmpaBlICHUIO MOATOTOBKM  (cneuuanbHOCcTH) — 38.04.02
«MenemKMeHT» (YPOBEHb MAarucCTpaTyphl).

OOpazoBatenbHblid  cTaHgapT MI'Y 1o HampaBi€HUIO MOATOTOBKU YTBEPXKACH
pemenreM Yuenoro coBera MI'Y umenn M.B. JlomonocoBa ot 28 neka6pst 2020 rona

(mporokon Ne7).

I'onx npuema Ha oOyueHue:




1. Mecto aucuuminnbl (Moayas) B ctpykrype OITIOII BO: otHOCUTCS K 6a30BOI YaCTH TyMaHUTAPHOTO, COMATHFHOTO ¥ SKOHOMHYECKOTO MPOQHIIS,
JTUCIUIUTMHA 00s3aTeIbHasi K OCBOEHUIO - 1 rof, ¢ 1 mo 2 ceMecTpbl HA OYHOM OTACTICHHH.

2. BxoaHble TpeGoBaHus I OCBOCHUS M CUMILIMHBI (MOAYJIs), IPeBaAPUTeIbHbIE YCJI0BHUS (€CIU eCTh):

- BJIaJICHUE WHOCTPAHHBIM SI3BIKOM HE HIKe ypoBHs B2 10 o01mieeBponeiickoii mkasne ypoBHeH BiaieHust ”HOCTpaHHBIMU si3bikamMu CEFR;

- OTCYTCTBYIOT B COOTBETCTBMUM ¢ (OOpa3oBaTeibHBIM CTaHJIAPTOM, CAMOCTOSTEIbHO ycTaHaBiauBaeMbiM MI'Y umenun M.B. JlomonocoBa s
peamu3yeMbIX 00pa30BaTENbHBIX TPOTPaMM BBICHIETO OOpa30BaHMSA 110 HAINPABICHHUIO TIOATOTOBKH «MEHEIKMEHT», YPOBEHb BBICIIETO
npodeccrnoHanTbHOTr0 00pa30BaHUs: MarucTpaTypa ¢ mpucBoeHneM kBanuduxanuu «maructp» (38.04.02)

3. Pe3yabTaThl 00y4eHHs M0 AUCHHUILINHE (MOYJIIO):

dopmupyemMasi KOMIeTeHIUS Ilnanupyembie pe3yabTaThbl 00y4eHHs MO
JUCHUILINHE

YK-5. Cnocoben npumensith coBpeMeHHble | 3HATH: OCHOBHBIC SI3IKOBBIC HOPMBI HHOCTPAHHOTO SI3bIKA (JICKCHKA, TPaMMAaTHKa,) B chepe akaIeMUIeCKOro
KOMMYHMKATHUBHBIC TE€XHOJOIHM, B TOM 4YHC/Ie H HpO(l)eCCI/IOHaJILHOFO 06H_ICHI/I$['
2

Ha HHOCTPAHHOM A3BIKE HHOCTPAHHBIX
P ( p YMeTh: TOHUMATh HWHOA3BIYHYIO YCTHYIO U NHCBbMCHHYIO aKaJICMUYCCKYIO p€Yb U Yy4aCTBOBATH B IIPOLECCCC

ﬂSBIKaX), JIdA AKAACMHUYICCKOI'0 H o o

NPodecCHOHATBHOTO B3ANMOIeHCTBIS MEXKYJIBTYPHOTO B3aUMOJCHCTBUS C HCIOJIH30BAHUEM COBPEMEHHBIX KOMMYHHUKATHBHBIX TEXHOJIOTHH;
Baagers: HaBpIKaMU IIPEICTABIICHNS HAYYHBIX PE3YyJIbTATOB HA MHOCTPAHHOM SI3bIKE B YCTHOW U TUCBMEHHOMN
dbopmax.

YK-6. Criocoben aHATH3HPOBATL H YYHTHIBATE | 3HATH: OCHOBHBIC S3BIKOBBIC HOPMBI MHOCTPAaHHOTO s3bIKa (JICKCHKA, TpaMMaTHKa) B cdepe IenoBOro u
pa3H006pa3ne KYJbTYP . B nmpoiecce AKaJIEMHUYECKOTO O6H1€HI/I$[;

MEREYILTYPHOTO BIAHMOACHCTBI YMeTh: OCYLIECTBIIATH JCIOBYIO U aKaJCMHUYECKYI0 KOMMYHUKAIIMIO B YCTHOW M MUCHMEHHOU (hopMax Ha
MHOCTPAHHOM SI3bIKE;

BuiiajieTh: HaBbIKAMH YCTHOTO M MUCHbMEHHOTO MIEPEBO/IA B JICJIOBOM U aKaJIeMU4ecKoil chepax.

4. O0beM ITUCHUILTHHBI (MOYJIs1) B 3a4eTHBIX ¢IUHUIIAX C YKA3aHUEM KOJIMYECTBA AKAIeMHUYeCKUX HJIH ACTPOHOMUYECKHUX YACOB, BbI/IeJI€HHbIX
HA KOHTAKTHYI0 padoTy 00y4awiuuxcs ¢ npenoaasaresieM (o BUaaM y4eOHbIX 3aHATHI) M HA CAMOCTOSITEJIbHYIO Pa00Ty 00y4aromuxcs:

Obvem Jucyuniunvl (M00yns) cocmasniem 4 3auemmuvix eounuy, éceco_ 144  uacos, uz komopwix 68 uacos cocmasisem KOHMAKMHAs paboma
obyuarowecocs ¢ npenooasamenem (62 4. 3aHAMUS CEMUHAPCKO20 Mund, 6 4. MepOnpusimue npoMejiCymoyHou ammecmayuu — 3a4em, 3K3aMeH),
_ 76 _uacos cocmagniem camocmosmenvhas paboma o06y4aoue2ocs.




5. Copep:xxanue AMCOMIUIMHBI (MOLYJs), CTPYKTYPHMPOBAHHOE IO TemMaM (pasjenaM) ¢ yKa3aHHEM OTBEJICHHOI0 Ha HHX KOJIH4YeCTBa
aKaJeMHYeCKHX YacOB M BH/IbI Y4eOHbIX 3aHATHIA:

5.1. CTpykTypa JIMCHMILIMHBI (MOAYJIs) IO TeMaM (pa3/iesiaM) ¢ YKa3aHHeM OTBEeJeHHOI'0 Ha HUX KOJIMYeCTBAa aKaJeMH4YeCKHX YacOB H BU/bI
Y4eOHBIX 3aHATHI (B CTPOrOM COOTBETCTBHHM € Y4€OHBIM IJIAHOM):

HaumeHoBaHMe pa3ejioB U TeM JAUCHUILTHHBI HoMuHanbHBIE TPYA03aTPATHI 00Y4YAIOIIETOCS ®opMa TeKymero KOHTPOJIs
(MmonyJin), KonrakTHas padora CamocTosiTe/ib K ycneBaeMocTu™
(pa6oTa Bo B3aUMO/IEiiCTBHH C Hasi padoTa = (HaumeHnosanue)
®opMa NMPOMEKYTOUHOI aTTeCTAIHH MO AUCIHUILTHHE npenogaBaTeieM) o0y4aromerocsi, | &
(Moay.110) Bujabl KOHTAKTHOH padoTHI, aKaJeMU41eCKHU § 8
aKajeMH4YeCcKHe Yachl € 4achl :% 2
3aHaTus 3aHaTus < -
JIEKIIUOHHOT | CEMHHApPCKOTO o
0 THIIA 59
1 cemecTp THIIA R
Tema 1. 8 10 18 | - yCcTHBI onpoc
OO0pazoBaHue 1 HayKa - yueOHasi TUCKYCCHSI ITO TeME
- ICKCUKO-TPAMMAaTHYCCKHUI TECT
-poOJIEeMHO-TIONCKOBBIE 3aJaHUS
- pedepupoBanme
Tema 2. 8 10 18 | - ycTHBIN ompoc
Kynprypa u obmecTBo - yueOHasi TUCKYCCHSI IO TeMe
- IEKCUKO-TPaMMaTHIECKHIA TECT
- MPOOJIEMHO-TIONCKOBBIC 3a/TaHUS
- lepeBoJl 1 pedhepupoBaHHe
Tema 3. 8 9 17 | - yCTHBIH ompoc
KommyHukanus - yueOHasi TUCKYCCHSI IO TeMe
- IEKCUKO-TPaMMaTHIECKHUI TECT
- CUTyaTHBHO-TEMAaTHYECKHE
3aJlaHus
- IepeBoJ ¥ pedeprupoBaHue




Tema 4. 8 9 17 | - ycTHBIH onpoc

WHdopManoHHbIE TEXHOJIOTHH B TNpodeccHOHaIbHOM - yueOHas TUCKYCCHSI 10 TeMe

chepe - IEKCUKO-TPaMMaTHYECKUH TeCT
- IPOBEICHHE KOHTPOJIBHBIX
KOMMYHHKAaTUBHBIX 3aJaHUI
- aHHOTHPOBaHWE HAYYHOH CTaThU
MOJATrOTOBKA MPe3eHTALUH o
3a/laHHYOU TeMe

«IIpomexyTouHas aTTecTarys - 3a4eT» 2 2 —

Hroro: 34 38 72 —




HaumeHnoBaHue pa3aeJioB 1 TEM ITUCHHUIIIIMHBI

HomMuHanbHble TPyA03aTPaThI 00y4alonerocst

(I)opMa TEKYIIECro KOHTPOJIA

(MmonyJin), KounrakTHas padorta CamocTosiTe b g ycneBaeMocTu™
(paboTa BO B3auMoelicTBHH C Has padora = (HaumeHnoBaHue)
®opMa IPOMEKYTOYHOM aTTECTANUM MO JUCHUILIUHE npemnojpaBarTejem) o0yuamomeroc | =
(Moayi10) Buabl KOHTaAaKTHOM padoThI, s, § 2
aKajeMHYeCKUe YaChl aKajgeMHYecKu % g
3ansaTus 3ansaTus € 4yacel E o
JIEKIIMOHHOTO | CEMHHAPCKOTO e
THIIA THIIA 54
2 cemecTp s
Tema 1. 8 10 18 | - ycTHBIN ompoc
KpeaTuBHOCTH 1 TBOPYECTBO - yueOHasi TUCKYCCHSI IT0 TeMe
- IGKCHUKO-TPaMMaTHIECKHUI TeCT
- MPOBEJICHUE KOHTPOJIbHBIX
KOMMYHHKATHUBHBIX 3aJaHAN
- KOHTPOJIBHOE 3a/IaHU€E 110
BBIOOPOYHOMY TIEPEBOY
- aHHOTHUPOBaHUE HAYYHOW CTaThH
Tema 2. 8 9 17 | - ycTHBII ompoc
I'mobGanu3arnms - yueOHasl TUCKyCCHUS 10 TEME
- ICKCUKO-TPAMMAaTHUYCCKHI TECT
- CUTYyaTHBHO-TEMATHYECKUE
3a/laHusg
- IePEeBOJ ¥ pedheprupoBaHue
Tema 3. 8 9 17 | - ycTHBIN ompoc
DKOJIOTHS U 3I0POBBE YEIOBEKA - yueOHasi TUCKYCCHSI IT0 TeMe
- IGKCHUKO-TPaMMaTHIECKHUI TeCT
- MPOOJIEMHO-TTOMCKOBEIC 3a/IaHUS
- IepeBo U pedeprupoBaHue
Tema 4. 6 10 16 | - ycTHBIN onpoc

Hayunsie uccnenoBanus B mpogeccuoHanbHON cdepe

- yueOHas TUCKYyCCHsI 110 TeMe

- JIGKCUKO-TPAMMaTHUY€CKUI TECT
- IOJTrOTOBKA [IPE3EHTALUU
PE3YJIBTaTOB CAMOCTOSITEILHOIO




HCCIICIOBAHUA

«IIpoMexyToyHas arrectauust - JK3aMeH» 4 4 —
Hroro: 34 38 72 —
5.2. Conep:xanue pa3ienoB (TeM) TUCHHUILINHBI:
1 cemectp

/1

HanmeHnoBaHue pa3nenoB (TeM) TUCIUTLTAHBI

CopneprkaHue paszienoB (TeM) TUCITUILTHH

Tema 1.
OO6pasoBaHue 1 HayKa

Jlexcuko-rpaMMmaTrdeckuii OJ0K: TIEPEXOMHBIE CIIOBA; IJIArOJbI, BBOAAIINE MPIMYIO U
KOCBEHHYIO pPeub; MPUAATOYHbIC MPEIOKEHUS U UX BUBI B aKaJIeMUU€ KOM aHTJIMICKOM
S3BIKE.

Bunbr yaeOHON JesSTENBHOCTH:

I'oBopeHwue: pa3BuTHE U COBEPIICHCTBOBAHNE NUCKYTUBHBIX YMEHUH 10 U3y4aeMOi Teme.
UreHue: pa3BUTHE U COBEPIICHCTBOBAHUE YMEHHIA IPOCMOTPOBOTO U TIONCKOBOTO BHJIOB
YTEHHS Ha OCHOBE ayTEeHTUYHOTO TEKCTa CHEeIHaIN3NPOBAHHON HAPABICHHOCTH.
[MuceMo: CTpYKTypa M OCOOEHHOCTH HamucaHus pedepara ayTEHTHYHOTO TEKCTa TI0
CIICLIUATBHOCTH.

Tema 2.
KynbeTypa u o01iecTBoO

Jlexcuko-rpaMMaTiueckuii OJOK: KITFOYEBBIE CYIIECTBUTENLHBIE M TJIAroibl; 0030p
BPEMEH aHIJIMHCKOIO A3bIKA.

Bunb! yueOHOW A€ITEIBHOCTH:

l'oBopeHue: pa3BUTHE U COBEPILICHCTBOBAHME YMEHUH MOHOJOTHYECKOM pEyH:
BBICTYIUICHHE C COOOIIIEHNEM Ha TPENIOKEHHYIO TeMY IIPeToaaBaTesl.

UreHue: pa3BUTHE YMEHHS UTEHHS M aHalIM3a ayTeHTHYHBIX CIEUUaTU3UPOBAHHBIX
TEKCTOB, OTPECICHIE CTPYKTYPHO-KOMIIO3UIIMOHHBIX OCOOCHHOCTEH HAyYHOTO TEKCTA.
AynupoBaHue: NPOCTYLIMBAHUE AYTEHTUYHBIX TEKCTOB Ha AaHIJIMHCKOM SI3bIKE U
BBITIOJIHCHUE 3aJ[aHU 110 TTPOCITYIIIAHHOW HHGOPMAITUH.

[lepeBoa: ocyliecTBICHHE BBHIOOPOYHOTO IEPEBOJA AYTEHTHYHOTO aHTJIOS3BIYHOTO
CIICHMATIN3UPOBAHHOIO TEKCTA.

Tema 3.
Cpencrsa MmaccoBoi HH(pOpMaUU

Jlexcuko-rpaMMaTHdecKuii  OJIOK: TpPyIIa 3THMOJOTHYCKH POACTBEHHBIX CIIOB |
cyOCTaHTHBHBIC 000POTHI; HAPEUHS [T BHIPAXKCHHS COOCTBEHHOTO MHEHUSI.

Bunb! yueOHON A€ITEIBHOCTH:

['oBOpeHue: NpoBeeHUE TUCKYCCHH N0 U3Y4aeMOU TEME.




UreHne: COBEpIICHCTBOBAaHWE YMEHHH 4YHTaTb W IOHUMATh AyTEHTHUYHBIA TEKCT
CIEIMATU3MPOBAaHHON HANpPaBICHHOCTH M IepelaBaTh COJIepXKaHME TEeKCTa C
OIpeEICHHOMN CTENIEHBI0 KOMIIPECCHH.

[Mucemo: Hanmcanne pedepara ayTEHTUIHOTO TEKCTA IO CHEIHaIbHOCTH.

AynupoBaHue: pa3BUTHE YMEHUH BOCHPHUATHS ayTEHTUIHOTO aHTIIOS3BIYHOTO TEKCTa Ha
CIIyX C BBIJICNICHUEM KJIF0UeBOW MH(OpMAIIHH.

4 Tema 4.
WHubopManimoHHbIE TEXHOIOTHH B PO(ECCUOHATLHON cdepe

Jlexcuko-rpaMMaTHUeCKull OJIOK: KJIIOYEBBIE NpUiIaraTelbHbIC W HApEUusi; CTCICHU
CpPaBHEHHUs  MpWIAraTeldbHBIX W  Hapeuwid,  MOAH(HUKATOPHI-IPHIIAraTeIbHbIE,
MOJIU(QHUKATOPBI-HAPCUHSL.

Bunbl yueOHON A€ITEIBHOCTH:

l'oBopeHue: pa3BUTHE U COBEPILICHCTBOBAHME YMEHUH MOHOJOTHYECKOM pEyH:
MIPOBEICHUE MTPE3CHTALlMU 110 3aIaHHOH TEME.

UreHue: COBEPIICHCTBOBAHME YMEHUW 4YUTAaTh W TIOHUMATh AYTEHTHUYHBIA TEKCT
CIICHUAIN3UPOBAHHON HAIMIPaBICHHOCTU U MEpPEAaBaTh €ro CoAepKaHue C ONPEACICHHOM
CTENIEHBI0 KOMIIPECCUU.

[TuceMo: m3ydeHne CTPYKTYPHl U CTHIUCTHISCKUX OCOOCHHOCTEH aHHOTAIUU, PA3BUTHE
YMEHUI HAIllMCAHWUS aHHOTALlMU HAYYHOM CTaThU.

AynupoBaHue: pa3BUTHE YMEHHU MOHUMATh OCHOBHOE COACPXKAHUE MOHOJOTHYECKOM
po(eCCUOHANBHON PEeYH, COCTABJICHUE 3alMCEH MHOS3BIYHOMN JICKIMKM HAa aHTJIMHACKOM
SI3BIKE.

IlepeBoa: ocymiecTBiIeHHE BBHIOOPOYHOTO MEPEBOAA AYTEHTHYHOTO PYCCKOS3BIYHOTO
CIIEMATIN3UPOBAHHOIO TEKCTA.

[IpenmnonaraeTcs BbIMOJIHEHUE 3aJaHUI U3 COOTBETCTBYIOLINX Pa3AesioB YUEOHBIX MOCOOMI B CTIMCKE 00s13aTENbHOM U TOTIOTHUTEILHON JTUTEPATYPHI.




2 cemecTp

DKoJiorus u 310pOBLE YCJIOBCKA

Ne HaumenoBanue pa3enoB (TeM) TUCIUILTAHBI Coneprkanue pasieyioB (TeM) TUCITUILTHH

n/n

1 Tema 1. Jlexcuko-rpaMMaTHIECKHA OJIOK: ()pa30oBBIC TIIATOJBI B aKaIeMUIECKOM aHTITHHCKOM

KpeaTtuBHOCTH U TBOPUECTBO SI3bIKE; TACUBHBIN 3aJ10T.

Bunsl yueOHOI nesiTenbHOCTH:
I'oBopenme: yueOHas TUCKYCCHSI TI0 U3y9IaeMOi TEME.
UteHne: COBEPIICHCTBOBAHWE YMCHUN YHTAaTh M TOHUMATh ayTEHTHYHBIA TEKCT
CIICHUATN3UPOBAHHON  HANpPAaBICHHOCTH © TEpellaBaTb €ro CoJep)KaHue C
ONPEEICHHON CTENEHBIO KOMIIPECCUU.
IIuceMoO: HanMcaHue aHHOTALMK Hay4YHOU CTaThU.
AynupoBaHue: TPOCTYIIMBAHWE AYTEHTUYHBIX TEKCTOB HA AHTIUNCKOM S3bIKE U
BBITIOJTHEHUE 33JaHAN TI0 TIPOCITYIIIaHHOW WH(GOPMAIIHH.
IlepeBon: ocymiecTBiieHHE BBIOOPOYHOTO TEPEeBO/a AyTEHTHYHOTO AHTIIOSI3BIYHOTO
CHEIMATU3UPOBAHHOIO TEKCTA.

2 Tema 2. Jlekcuko-rpaMMaTHUECKU  OJIOK: YCTOMYUBBIC BBIPAXKCHHS C  MPEIUIOTaMU;

I'mobanuzanus MOJAJIbHBIE TJ1aroJbl.

Bunapl yaeOHOM nesATeIbHOCTH:
T'oBopeHue: pa3BUTHE W COBEPIICHCTBOBAHUE YMEHUN MOHOJIOTHYECKOW pEYM:
BBICTYIUICHHUE C COOOIIIEHNEM Ha MPEIOKEHHYI0 TeMY ITPeroaaBaTesl.
YUreHue: COBEPIIEHCTBOBAHUWE YMEHUN 4YMTATh M NOHWMATh AayTEHTHUYHBIA TEKCT
CHEIMATN3UPOBAaHHON  HAIPAaBIIEHHOCTH W MepelaBaTh €ro CoJep)kaHHe ¢
OTIpEIETICHHOM CTENEHBI0 KOMIIPECCHH.
[Mucemo: Hanucanue pedepaTa ayTEHTUIHOTO TEKCTa MO CHEIHATFHOCTH.
AynupoBaHue: TPOCTYIINBAHWE AYyTCHTUYHBIX TEKCTOB HA AHTIUNCKOM S3BIKE H
BBITIOJTHEHUE 3aaHUN TI0 TIPOCITYIIIAHHOW WH(MOPMAITHH.
IlepeBoa: ocymiecTBiieHHE BHIOOPOYHOTO TEpEBO/a AyTEHTHYHOTO AHTIIOSI3BIYHOTO
CIIEMAJIN3UPOBAHHOIO TEKCTA.

3 Tewma 3. Jlekcuko-rpaMMaTHUecKUid  OJIOK: cloBa JUIA BBIPQXKEHUA MHEHHS W UJACH;

HeJIWYHbIC (POPMBI TJIaroJa.
Buner yaeOHOH 1eATeNbHOCTH:
TI'oBopenue: yueOHast AUCKYCCHSI TI0 U3y9IaeMOi TEME.
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YUreHue: COBEPIICHCTBOBAHWE YMEHUN 4YMTATh M IOHWMATh AayTEHTHUYHBIA TEKCT
CIICLMAIN3UPOBAHHON  HAIpPABICHHOCTH M IEPElaBaTb €ro COAEpKaHHue C
OIIPEJEICHHON CTENEHBI0 KOMIIPECCUMU.

[Mucemo: Hanucanue pedepaTa ayTEHTUIHOTO TEKCTa MO CHEIMATFHOCTH.
AynupoBaHue: NPOCIYIUMBAaHWE AYTEHTUYHBIX TEKCTOB HA AHIJIMHCKOM SI3bIKE U
BBITIOJTHEHHUE 3aJIJaHUH TI0 MIPOCTyIIaHHONH MH(MOPMAIIUH.

[TepeBoa: ocymiecTBIieHHE BBIOOPOYHOTO IMEPEBOJIa AYTEHTHYHOTO PYCCKOSI3BIYHOTO
CIIELMATIN3UPOBAHHOIO TEKCTA.

4 Tewma 4. JlekcuKo-rpaMMaTH4ecKuil OJIOK: cJoBa JJIsi ONMUCAHUS TPaQUKOB W JUArpaMM;
Hayunble ucciiezioBanus B mpodeccuoHanbHOU chepe YCJIOBHBIE TIPEIIOKEHUS.

Buner yaeOHOH 1eATenbHOCTH:

T'oBopeHue: coBepIIeHCTBOBaHHME YMEHUW MoOHoJiornyecko peuu. I[IpoBeneHue
MIPE3eHTAIlMH 110 TEME UCCIIEZ0BAHUSI.

UreHue: COBEpIICHCTBOBAHME YMEHWH W3YYalOIIEro YTCHHS, BBITIOJHEHHE
poOJIEMHO-TIONCKOBBIX 33JJaHUH Ha MaTepuase TeKCTa TEMEI.

Ilucemo:  pazpaboTka W  HamMcaHWE TEeKCTa  MPE3EHTallud  Pe3yJbTaToB
CaMOCTOSATEIBLHOTO HCCIEIOBAHMUS.

AynupoBaHWe: TPOCITYIIMBAHWE AyTEHTHYHBIX TEKCTOB Ha AHTIUICKOM S3BIKE W
BBITIOJTHEHHUE 33JTaHUH TI0 MMPOCTYIIaHHONH WH(MOPMAIIUH.

[IpenmnonaraeTcs BbIMONIHEHUE 3aJaHUI U3 COOTBETCTBYIOLINX Pa3AesioB YU4EOHBIX MOCOOMI B CTIMCKE 00s13aTEIbHOM U TOTIOTHUTEIbHON JTUTEPATYPhI.

6. ®onpx onenounbix cpencts (POC, oneHoOYHbIe H MeTOAMYECKHEe MaTepHa/bl) VIS OLEHHMBAHUS Pe3y/JbTATOB 00y4eHHUs] MO0 JUCHUILINHE
(MoayJio).

6.1. TunoBble KOHTPOJIbHbIE 33JaHUSI WU MHbIe MATePHAJbI /sl MPOBedeHHs TeKYIIero KOHTPOJISI YCIeBAeMOCTH, KPUTEPUHM M IIKAJbI
olleHUBaHNS (B OTCYTCTBHE YTBEP:KIEHHBIX COOTBETCTBYHIIUX JOKAJILHBIX HOPMATHBHBIX AKTOB Ha (paKyJ/ibTeTe)

dopma negarornyecKoro Bo3eiicTBUs MpenojaaBarTesisi M MATHCTPAHTOB:

e dopMa npoBeeHHs 3AHATHI - TPAKTUYECKUE 3aAHATHUS.

e @opmbl TeKyHIero KOHTPOJISI - NMPAKTUKO-OPUECHTHPOBAHHBIM TEMaTHYECKHIl ompoc, Oecena, BBHITOJHEHUE IMO3HABATEIbHO MOMCKOBBIX,
KOMMYHUKaTHBHO-TIparMaTHUECKUX, PeICKCUBHBIX 3aJaHUN U MIPOUTPHIBAHUE CUTYalUi MPOPECCHOHATBHOTO MEXKYJIBTYPHOTO OOIIEHUS Ha
AHTJIMACKOM SI3BIKE.

e dopMa NPOMEKYTOUYHOM ATTECTANMM: 3a4€T - 1 CEMECTp, IK3aAMEH - 2 CEMECTP.
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Tema OueHoYHbIE CpeacTBa
1 cemecTp - YCTHBIH onpoc
Tema 1. - yueOHas TUCKYCCHUS IO TEME

OO6paszoBaHue U HayKa

- JIGKCUKO-IPAMMAaTHYECKHUI TECT
-IPOOJIEMHO-TTOUCKOBBIE 3a/IaHHS
- peheprupoBaHme

Tema 2.
KynbeTypa u obuiectBo

- YCTHBIH OIpOC

- yueOHasl TUCKYCCHS IO TeME

- IKCUKO-TPaMMaTHIECKUN TeCT
- TPOOJIEMHO-TTONCKOBBIE 3a/IaHUS
- mepeBo U pedheprupoBaHUe

Tema 3.
CpencrBa maccoBoit mH(popMauu

- YCTHBIN oIpoc

- yueOHasi TUCKYCCHSI IO TeMe

- IEKCUKO-TPaMMaTHYECKHUI TECT

- CUTYaTUBHO-TEMAaTUYECKHE 3a1aHUS
- IepeBo U pedepupoBaHue

Tewma 4.
HudopMaimoHHbIe TEXHOJOTHH B MpodeccHoHanbHOU chepe

- YCTHBIH OIpOC

- yueOHasi TUCKYCCHSI TT0 TeMe

- IEKCUKO-TPaMMaTHYECKHUI TeCT

- IPOBEICHNE KOHTPOJIbHBIX KOMMYHUKATUBHBIX 3a/1aHUH
- AHHOTHPOBaHHME HAYYHOU CTaThH

MOATOTOBKA MPE3CHTAINH 110 33IaHHOM Teme

2 cemecTp
Tema 1.
KpeaTtuBHOCTH ¥ TBOPUECTBO

- YCTHBIN oIpoc

- yueOHasi TUCKYCCHsI 10 TeMe

- JIGKCUKO-IPAMMAaTHYECKHUI TECT

- IPOBEJICHNE KOHTPOJIBHBIX KOMMYHUKATUBHBIX 3a/1aHUI
- KOHTPOJIBHOE 3a/laHUE 110

BBEIOOPOYHOMY TIEPEBOIY

- QHHOTMpPOBAaHHE HAyYHOW CTaThU

Tema 2. - YCTHBIW OIIPOC

I'moGamu3arus - yaeOHas TUCKYCCHS TT0 TeMe
- JIGKCUKO-IPAMMAaTHYECKHUI TECT
- CUTyaTUBHO-TEMAaTUYECKUE 3a/1aHUS
- IepeBoJ U pedepupoBaHme

Tema 3. - YCTHBIN onpoc




DKOJIOTHS H 3I0POBLEE YECJIOBECKA

- yueOHasl AUCKyCCHus 110 TeMe

- JIGKCUKO-IPAMMAaTHYECKUH TECT
- IpOoOJIEMHO-TIOUCKOBBIE 3aJaHHUs
- IepeBo U pedepupoBaHue

Tema 4.
Hayunble ucciezoBanus B mpodeccuoHanbHOU chepe

- YCTHBIN OIpOC

- yueOHas1 TUCKyCCHS IO TeMe

- IEKCUKO-TPaMMaTHYECKHUI TeCT

- OATOTOBKA MPE3CHTAINH PE3YIFTATOB CAMOCTOSITEIIHHOTO UCCIISAOBaHUS

A. IlpuMepHBIii CIHCOK TeM IS JOKJIA/10B, IIPe3eHTALM, IPOEeKTOB, TBOPYECKUX 3aJaHUIM:

Success in Business. Business and Charisma.
The Role of an Individual in an Organization.
Success in Business. Family Business.
Bureaucracy in Theory and in Practice.
Modern approaches to Management.
The Role of Information Technologies in Modern Business.
The Use of the Internet in Contemporary Russia.
Business Organization.
Objectives, Policies and Organizational Ethics.

. Corporate Objectives.

. Business and Social Responsibility.

. Management Style.

. Time Management and Personal Effectiveness.

. Boredom at Work.

. Decision Making.

. International Context of Management.

. Intercultural Differences and Building Business Relationships.

. Working in International Teams.

. The Power of Non-Verbal Communication

. International Leadership.

. Managing Conflicts.

. Communication Skills.

WA=

DO DN DN = = e e e e e e e
N — OO0 Wn Pk~ WN—=O
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23.
24.

Encouraging People.
The Pros and Cons of Globalization.

b. lIpyMepHBIil CIMCOK TEKCTOB /JIs1 epeBoia, pe¢epupoOBaHUA U AHHOTUPOBAHUSL:

WA B W=

19.
20.
21.

22.
23.
24.

Call for Paper: Multicriteria Decision Making Methods in Artificial Intelligence (Al).

Improving Service Operations through Total Quality Management.

Consumer Awareness of Biodegradability of Food Products Packaging.

Virtual power Plant for Energy Management: Science mapping Approach.

Intuition - Knowledge over Management Science: Lessons from the Past Decades.

Directions for Transforming Enterprise Business Models by Implementing Sustainable Digital Economy.

Impact of Risk Taking Propensity and Entrepreneurial Attitude on Entrepreneurial.

Efficiency Assessment of Regional Social and Demographic Process Management: Global Trends and Regional Specifics
Value Intelligence in Community Institutions.

. The Influence of Digital Marketing on Repurchase Intentions Mediated by Trust in the Shopee Marketplace.

. The Role of ChatGPT in Improving the Efficiency of Business Communication in Management Science.

. The Systematic Review in the Field of Management Sciences.

. The Role of Population Policies.

. Model of Demographic Processes Management on the Basis of Statistical Factors of Fertility.

. The Effect of Product Innovation and Product Variations on Consumer Buying Interest.

. Personal Brand — Instructions of Use. Do Young Professionals Want and Need to be Taught Personal Branding?

. The Effects of Technological Developments on Work and Their Organisational Management Implications: A Systematic Review.

. Examining the Relationship Between Organizational Culture: and Job Attitude, Job Enthusiasm and Innovative Behaviors with the Mediation of

Psychological Empowerment.

Management and Quality Management Principles in Ancient Greece and their Reflection Today.

The impact of corporate governance on financial performance: a cross-sector study.

The Role of Employee Demographic Characteristics and Selection of Human Resource Management Methods on Organizational Tensions and
Turnover Intention.

Principal Leadership as a Quality Culture Motivator.

Organizational Labor Flow Networks and Career Forecasting.

As Social Networks Get More Competitive, Which Ones Will Survive?
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B. Ciucok npakTHYeCcKUX 3aIaHUIM:

[IpounTaiiTe U BEIydUTE CIECAYIONINE CIOBA M CIIOBOCOYETAHMS U MX AeduHuImy. [lepeBennuTe UX Ha pyCCKHA S3bIK.
[To3HakoMBTECH C TEKCTOM, OCYLIECTBUTE 3pUTEIBHO-YCTHBIN IIEPEBO/I.

Ocy1iecTBUTE 3pUTEIBHO-ITMCEMEHHBIN IEPEBO/] TEKCTA.

[Iepenaiite Ha pyCCKOM SI3BIKE OCHOBHOE COJIEPKAHUE TEKCTA.

Haiinure B TeKCTE pyCCKHE SKBUBAJICHTHI IS CIIEAYIOIIUX CJIOB U CIOBOCOYETAHUN.

[TonGepure nonxoasuye neUHULIUM K CICAYIOIIUM CIOBAaM U CIIOBOCOUYETAHHUSM.

IIpouunraiite CTaTBIO U COCTABBLTE ITIOCCAPUM.

[ToaroroBbkTe pedepaT-KOHCIEKT U ONMUCATENbHYIO KOHHOTALIMIO K TEKCTY.

[lepeBeauTe TEKCT, PEKOMEHIyEMBIii JJIs1 3pUTEIBHO-ITIMCBMEHHOTO MEPEBOIA U pedeprupoBaHHUsL.
10 [IepeBennTe TEKCT, PEKOMEHYEMBIN ISl 3pUTEIBHO-IIMCBMEHHOT0 TIEPEBO/Ia 1 AaHHOTUPOBAHMSL.
11. OcymecTBuTe nepeBo (psMoit 1 0OpaTHBIN) TEKCTa CTAThHU.

12. [TogbepuTe HAyYHYIO CTATHIO IO CIICIIMAIIBHOCTH ¥ TIPOBEINUTE KPYTJIBIH CTOJI IO €€ 00CYKIEHUIO.

VO N AW —

6.2. TunoBble KOHTPOJIbHBIC 33JaHUSI WJIM MHbIe MAaTEepPHAJbI /sl NMPOBeJCHUs] NMPOMEKYTOYHOH aTTeCTAllMM IO JMCHUILIMHEe (MOAYJIIO),
KPHUTEPHUH U IKAJbI OLLeHNBAHUS (B OTCYTCTBHE YTBEPK/JACHHBIX COOTBETCTBYIOIIMX JOKAJIbHBIX HOPMATHBHBIX aKTOB Ha QaKyJabTeTe)

B konie 1-ro cemectpa npoBoauTCs 3a4eT, COCTOALIMM W3 MUCBMEHHOM M YCTHOW YacTeil, rie mpoBepseTcsl JOCTUTHYTHIN YpOBEHb 3HAHUH
JIEKCHKO-TPAMMAaTHYECKOTO MaTepHalia, MPOWIECHHOTO B TEYCHHE CEMECTpa, a TaKKe YMEHHE HCIIOJIb30BaTh NPUOOPETEHHBIE HABBIKM B PEUEBOM
cutyauuu (B popmMe MOHOIIOTa, IUAJIora).

e [luceMeHHas 4acTb B OCHOBHOM COCTOMT U3 JIEKCMKO-TPAMMAaTHYECKOTO TECTa, KPaTKOW Mepeiayd MU KOMMEHTUPOBAaHUS (M3JI0KECHHUE
CBOEH TOYKM 3pEHHS, CONIOCTABUTEIBHOTO MM CPABHUTEIHHOTO aHAIIN3a) COJICPKAaHUs TEKCTa CTAaThH, IepeBoa (IIPSIMOTO ¥ 00paTHOTO)
a03a11a TeKCTa CTaThbU IO CHEUUATBHOCTH, BHITIOJTHEHUS KPATKOTO M3JI0KEHHS TEKCTa CTaThH (summary).

® VCTHas 4acTh NMpemnoiaraeT oeceay Mo coAep>KaHuI0 TEKCTa CTAThU O CTICIIHAIBHOCTH.

B xonme 2-ro cemectpa mpoBOIUTCS JK3aMeH, KOTOPBI TaK)K€ COCTOUT W3 MUCBMEHHOW M YCTHOHM YacTeil, MpOBEPSIOMINX MPHOOPETEHHBIE
HaBBIKOB MCIOJb30BAHUS JIEKCUKO-TPAMMATHYECKOTO0 MaTepualia B mpoliecce 00y4YeHHs: MMChbMEHHAs KOHTPOJIbHAs padoTa Mo MpOHAEHHBIM TEMaM;
YCTHO: KPaTKOE U3JIOKEHUE U aHAIU3 (KOMMEHTapUil) COepKaHUS TEKCTa CTaThU MO CIEIHAIBHOCTH; MOJTOTOBIEHHOE COOOIIEHUE WU TTPE3CHTALIUS
(mpenocTaBieHHE HAYYHBIX PE3YJIbTAaTOB).
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A. IlpuMepHblii BApMAHT NMUCHMEHHOI0 TecTa (OCHOBHANl JIEKCHKO-TPAMMATHYECKAsl YACTh) /sl MPOBEJAEHUSI MPOMEKYTOUHOI0 KOHTPOJIA
(3adera U JK3aMeHA):

PART 1
For each of the sentences here, choose the best word from A, B or C:

1. In this first assignment, we will your work and then give you detailed feedback on how to improve your writing.
(A) assess
(B)judge
(C) measure

2. In a seminar or tutorial, everyone should take part rather than allow one person to the discussion.
(A)overwhelm
(B) dominate
(C) oppress

3. Although it is impossible to give a age, we believe that the woman was between 25 and 30 when she died.
(A) definite
(B) certain
(C) absolute

4. Rather than try to treat it, the best to the problem of poor public health may be to attempt to prevent it.
(A)way
(B) method
(C)approach

5. Surprisingly perhaps, the biggest health risk for tourists travelling abroad is actually road traffic accidents.
(A) potential
(B) possible
(C) theoretical

6. Water is made up of two , namely oxygen and hydrogen.
(A)sections
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(B) aspects
(C) elements

7. Computers can be difficult to repair because there may be hundreds of different inside.
(A) components
(B) pieces
(C) parts

8. Because Paris is expensive, many organisations pay higher salaries to for the high cost of living there.
(A) compensate
(B) adjust
(C) redress

9. Many people were killed instantly at Hiroshima and Nagasaki, but thousands more died from radiation sickness.
(A)succeeding
(B) following
(C)subsequent

10. The clothing of men and women used to be quite , whereas today women often wear trousers as well as men.
(A)distinct
(B) diverse
(C) distinguished

11. Research that customers want free car-parking when they go shopping.
(A)claims
(B) indicates
(C) points out

12. In political terms, the Middle East is one of the most unstable of the world.
(A)locations
(B) places
(C)regions
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13. The cause of death today in Britain is heart disease, with cancer in second place.
(A)first
(B) prime
(C) initial

PART 2
Circle the correct option (A-D) to complete the sentences from a short text about air travel.

1. The development of larger planes in the 1950s and 60s down the cost of air travel.
(A)brings
(B) brought
(C) had brought
(D)1is bringing

2. This led to the business of tourism that we today.
(A)are seeing
(B) have seen
(C)see
(D) saw

3 The relatively prosperous citizens of northern Europe their holidays within their own country.
(A)used to take
(B) take
(C) were taking
(D)took

4. Now they to coastal resorts in Greece and Spain.
(A)are flying
(B) were able to fly
(C) had flown
(D)had been flying
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5. These sunny holiday destinations popular for decades.
(A)are
(B) are being
(C)used to be
(D) had been

6. Previously, however, they a long journey by road or boat, taking several days in each direction.
(A) had required
(B) were required
(C) were requiring
(D)require

7. This was not possible for someone with only a couple of weeks’ vacation allowance. With the advent of cheaper air travel, foreign destinations
accessible in a way they had never been before,

(A)become
(B) became

(C) are becoming
(D) did become

b. IlpumepHbIe TEKCTHI AJI5 MPAMOT0 H 00PaTHOIO NMepeBoa MMCbMEHHOM YaCcTH 3a4eTa U IK3aMeHa:
(M
Managing Your Energy, Not Your Time

“.... As the demands of the workplace keep rising, many people respond by putting in ever longer hours, which inevitably leads to burnout that costs
both the organization and the employee. Meanwhile, people take for granted what fuels their capacity to work—their energy. Increasing that capacity is
the best way to get more done faster and better.

Time is a finite resource, but energy is different. It has four wellsprings—the body, emotions, mind, and spirit—and in each, it can be systematically
expanded and renewed. In this article, Schwartz, founder of the Energy Project, describes how to establish rituals that will build energy in the four key
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dimensions. For instance, harnessing the body’s ultradian rhythms by taking intermittent breaks restores physical energy. Rejecting the role of a victim
and instead viewing events through three hopeful lenses defuses energy-draining negative emotions. Avoiding the constant distractions that technology
has introduced increases mental energy. And participating in activities that give you a sense of meaning and purpose boosts the energy of the spirit.

The new workday rituals succeed only if leaders support their adoption, but when that happens, the results can be powerful. A group of Wachovia Bank
employees who went through an energy management program outperformed a control group on important financial metrics like loans generated, and
they reported substantially improved customer relationships, productivity, and personal satisfaction. These findings corroborated anecdotal evidence
gathered about the effectiveness of this approach at other companies, including Ernst & Young, Sony, and Deutsche Bank. When organizations invest in
all dimensions of their employees’ lives, individuals respond by bringing all their energy wholeheartedly to work—and both companies and their people
grow in value. ....”.

(URL: https://hbr.org/2007/10/manage-your-energy-not-your-time)
2

Biausinne opraHM3anMoHHON KyJIbTYpPbl Ha padoTy NpeAnpusTHSA

«.... DopMHpOBaHUE KOPIOPATUBHOW KyJIbTYpbl OCYLIECTBISETCSA MOCPEACTBOM MH(OPMAIIMOHHOIO BO3AEUCTBUS Ha yenoBeka. Uepes obecrieueHue
WHAMBUIYyMa WH(pOpMaIMEl B Pa3MUYHBIX (GOpPMax CO3JAIOTCS KaKk MHIUBUAyaJIbHBIC, TAK U COLMAIbHBIC LEHHOCTH JHUYHOCTH. Ha ocHOBe 3TOrO B
CO3HaHUM (MO/ICO3HAHMN) YEJIOBEKa CTPOMUTCS ONpEAETICHHAs MOJENb BOCHPUATHS TE€X WM UHBIX sBIeHHH. Takum obpazom ¢Gopmupyercs cucreMma
3HaHUI, UHIMBUAYAIbHBIN OIBIT, KYJIbTypa MOBEACHUS, OOLICHUS. DTa MOJENb (POPMUPYET y KaXKA0H CBOEH CHCTEMBbl 3HAHHWHA, MHMBHLY aJTbHBIN OTIBIT,
KyJabTypy. B 3TON CBA3M KaXKIble HOBBIC 3HAHMS, OIBIT, KyJbTYPHBIC LICHHOCTH CTAHOBATCS TAaKOBBIMHM TOJIBKO B IIpeAeiax OIPEAEICHHON
WHAWBUIYaTbHON MOJETH, KOTOpas IBMKET YEJOBEKOM B pPEaIHM3alMd COLUAIBHBIX (KOPIOPAaTUBHBIX) HOPM M YAOBJIETBOPEHUH COOCTBEHHBIX
MOTpeOHOCTEH.

OauH U3 KIACCMKOB COBPEMEHHOM TEOpHM KyJbTypbl opranuzauuu Oarap llleiiH BbinensieT B CTPyKType KOPHOPATUBHOW KYJBTYPBI OTAENIbHBIM
YPOBEHB, TJI€ JJIEMEHTaMH SIBJISAIOTCS MIOICO3HATENIBHBIE IIPECTABICHUS, MBICIM U YyBCTBA YEJIOBEKA 10 OTHOIIEHUIO K IIPUPOJE U UCTHHE, BPEMEHU U
MIPOCTPAHCTBY, 00mIecTBy. COBOKYITHOCTh 3THX 3JIEMEHTOB, pacCMaTpHBaeMasi KaK MePBUYHBIA HCTOUHUK IIEHHOCTEH U TIOCTYITKOB, SIBISIETCS 0a301 Is
(opMHpPOBaHUS YHUKAJIBHON KOJUIEKTUBHON «ayphl» MPEANPUATHUS.
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CornacuHo mogenw, J1. J[pHrcOHa KOpriopaTHBHAS KyJIbTypa MPOSBISETCS B KAYECTBE MUCCUU — O0IIee YyYBCTBO IIETTH U CTPATETUN HAMIPABIISICT U IBUTACT
YJIeHaMU OpPTaHU3alMK B UX MPOQPECCHOHATBHOM MOBEICHUH; KaK IEMEHT yCTOMYMBOCTH — OOIIME B3TJISAAbl, BEPOBAHUS U IICHHOCTH CTUMYJIHUPYIOT
BHYTPEHHIOIO COTJIACOBAaHHOCTh; HAKOHEII, KaK BOBJIEYEHHOCTh — CIOCOOCTBYET Pa3BUTHIO yXa OTBETCTBEHHOCTH U COOCTBEHHOCTH. ....».

(URL: http://infomanagement.ru/avtorskaya_statya/Organizacionnaya_kultura/I)
B. IIpuMepHbIii TEKCT cTATHH 1151 pepepupoBaHUsi MUCHMEHHOH W YCTHOM YacTH 3a4eTa M IK3aMeHa:
HOW TO ENCOURAGE VULNERABILITY IN THE WORKPLACE WHILE KEEPING WORKERS SAFE

David Weitzner
Assistant professor, Administrative Studies, York University, Canada

As we begin to tentatively shape the post-pandemic business world, there is a growing chorus of voices pushing for a new normal. Powered by the Great
Resignation, increasing numbers of workers are demanding a more human-centric work environment, with space to express trust and vulnerability.

In particular, one idea gaining steam is a worker-led expectation that it be normalized and safe to bring our whole selves to work instead of requiring a
stiff, impersonal work persona. However, re-shaping the workspace along these lines is not without risk. To get a sense of the risks involved, it may be
helpful to look at the fallout from recent efforts born of similar motivations, like corporate mindfulness.

The cautionary tale of corporate mindfulness

The past two decades have seen an explosive growth in corporate mindfulness initiatives as a way to support human-centric management. A 2017 study
found nearly one in six white-collar workers engaged in some form of mindfulness practice.

Research shows mindfulness at work allows us to better control our attention. When we refine our capability to pay attention, we also improve other
mental abilities, like being flexible and better regulating our emotional responses.

But managing the emotional needs of workers by encouraging them to have a mindful moment in the meditation room is counterproductive. While good
for refining attention, mindfulness practice can be demotivating at work, as emphasizing staying “in the moment” is at odds with setting goals for the
future. A mindful state can also make employees more vulnerable to exploitation by cynical executives as it encourages contentment with the status quo.

Beyond this cautionary tale, we also see that even in companies that explicitly encourage a psychologically safe culture, receptiveness about who can
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share their emotions without repercussions differs by race. And Bell, a company whose brand identity is tied to open discussions of mental health, has
fostered a workplace culture that exacerbated stressors and systemic causes of mental illness.

There are a few principles that we can follow to encourage vulnerability in our workplaces, while countering these risks.
Three principles to follow

First, it’s helpful to remember that tone sets the standard. Two Harvard professors, Julia A. Minson and Francesca Gino, found that when colleagues
communicated at work, they emulated the other’s tones. Individuals naturally picked up on expressions signalling receptiveness, or the opposite, and
adopted them in replies.

This means a deliberate effort to set a human-centric tone at the start of an exchange can increase the likelihood of all participants following a set standard,
and responding in kind. It’s a simple, yet effective, principle that can have a near instantaneous impact.

Second, accountability sets the culture. If we want a human-centric workspace, we need an organizational culture where everybody — up and down the
hierarchy — is willing to take responsibility for their actions. Workplace culture needs to encourage and empower all members to take risks and own the
consequences of their actions.

This means that everybody must be open to both giving and receiving feedback. A human-centric work culture values learning when someone’s work is
in need of improvement, they need to be provided with the opportunity to grow and change. Human-centered management presumes accountability,
which requires an openness to feedback. We can be kind and still hold folks accountable for what they do, what they say they are going to do and how
they respond to what employees do.

Third, co-operation requires challenge, confrontation and safety. In a human-centric workplace, all participants are made to feel safe while being active
and engaged in their work. Managers need to engender safety because authentic co-operation cannot be faked. We know when we are actually needed.

Real co-operation demands all involved parties honour the need to be active while creating value in an open and trusting environment. Everyone listens
with the same intensity when others speak, and challenges other participants as appropriate, knowing they are bonded in a shared pursuit.

Creating safe work spaces

Feeling safe does not mean that we are free from expectations to speak up and share our ideas, to actively contribute to a project or to take calculated
risks in a supportive environment. Our post-pandemic culture has the lingering association of safety with passivity — we are only truly safe when we
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withdraw.

A “safe space” is often understood as a place free of conflict or criticism, but I argue that conflict is not antithetical to safety. We can trust that our co-
operative partners have our best interests at heart, even when we are challenged by them.

With these three guiding principles, businesses can create a workplace environment that both supports vulnerability, and is less likely to lead to
exploitation by the dishonest. It is a first, but deeply necessary, step in building a more human-centric post-pandemic future.

It helps you go deeper into key political issues and also introduces you to the diversity of research coming out of the continent. It's not about breaking
news. It's not about unfounded opinions. The Europe newsletter is evidence-based expertise from European scholars, presented by myself in France, and

two of my colleagues in Spain and the UK.

(from The Conversation)
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7. PecypcHoe o0ecnieyeHue TUCHUIJIMHBI:

7.1. IlepeyeHb OCHOBHOM H JONOJHUTEIBHON JJUTEPaTyPhI
A. OcHoBHas quTEpaTypa.

HOMEp | aBTOp Ha3BaHHE TOJl U3JIaHHS
1 Edward de Chazal & Sam | A Course in English for | Students’ book/ Audio | 2012
McCarter Academic Purposes (Upper | CD Oxford University Press
Intermediate/ Advanced)
2 bapanosckas T.A., 3axapoBa | AHrIMiCKUI  s3bIK Ui | YueOHoe mocobue st | 2023
A.B., TTocnenosa T.Bb., | akageMrIecKux LIeJICH. | By30B M.: U3narensctBO FOpaiit
Cysoposa 10.A. English for Academic
Purposes
3 Kopneesa M.C., | Yuebnoe nocobue no | Yue6Hoe mocobue 1993
[Tepexanbsckas T.K. Pa3BUTHIO HaBBIKOB M.: U3n-to MI'Y
aHHOTHPOBAHUS u
pedepupoBaHus TUTSt
CTYZCHTOB CTapIIUX KYPCOB
4 Mumnsbsp-benopyuesa A.IL., AHrno-pycckue 00opoTsl | MeTonuueckoe mocodue | 2018
Mumnsbsp-benopyues K.B. Hay4YHOU peun M.: ®nunrta, Hayka
5 Psi6uea H.K. Hayunas peub Ha | PykoBoacTBO mno | 1999
AHTJIMMCKOM SI3BIKE Hay4YHOMY Wu3J10KeHu1o. | M.: @unnra: Hayka
CnoBapb
000poTOB u
COUYETaeMOCTH
OOIICHAYYHON JIEKCUKH:
HoBpbrii CJIIOBaph-
CIPAaBOYHUK AKTUBHOTO
TAna (Ha aHTJIMHCKOM
SI3BIKE)
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Cunoic O.B.

Pyccko-anrnuiickuii cioBapb
YCTOMYMBBIX
CJIOBOCOYETAHMM.
OOmeHayyHas JIEKCHKa

CnoBapb

2021
M.: URSS JIEHAHJI

7 Monnap A., Kyprysenkosa | Improve your translation | Yue6Hoe mnocobue mo | 2020
XK., KpuBonuisikosa JI. skills MepPEBOY dnuHTa
b. lononHuTebHASA JJUTEpPATYypA.
HOMEp | aBTOp Ha3BaHHe rOJ1 U3AaHUS
1 CyneiimanoBa O.A., I'pammaTuueckue OCHOBHI | YuebHoe mocobue s | 2010
bexnemumena H.H., repeBoia BY30B M.: Axkagemus
Kapnanosa K.C. u n1p
2 Kaymanckas E.T. (u ap.) I'pammartuka aHTIUHACKOTO YuebHoe nmocobue 2018
nox pex. MisanoBoit s3pika — A Grammar of the M.: Atipuc-IIpecc
English Language
3 Ammnaa H.K [IpakTrKyM™ 10 TIEpEBOY C VYyebHoe mocobue 2018
AHIIMKMCKOTO S3bIKA HA M.: ®nunra, Hayka
PYCCKH.
4 Myxoptos /1.C. [IpakTuka nepesoa: Y4aebHoe mocobue 1mo 2016
AHTJIMACKUH - PYCCKUIA: TEOPHUH U MPAKTHKE M.: Auditoria
nepeBoia
5 Tumommnaa A.A English of Global Economics | Yuye6Hoe mocobue 2010
M.: U3n-Bo MoOCK. yH-Ta
6 Michael McCarthy, Felicity | Academic Vocabulary in Use | YuyeOHoe mocoOue 2008
O’Dell Cambridge University Press

24




7 Ken Paterson English Grammar and YyebHoe mocobue 2013

Practice for Academic Oxford University Press
Purposes
8 Patrick J. Montana Management Knwura 2000

Barron’s Educational Series, Inc.

7.2. IlepeyeHb JUIIEH3MOHHOTO0 NMPOrPAMMHOI0 olecrevyeHusi, B TOM 4HCJe O0Te4YeCTBEHHOr0 NMPOM3BOACTBA (TOMJICKHUT OOHOBIEHUIO IpPU
HEOOXOIUMOCTH).

7.3. Ilepeuenn npogeccHOHATBbHBIX 023 JaHHBIX 1 HH(POPMALMOHHBIX CIIPABOYHBIX CHCTEM

DnekrponHas oubaroredynas cucrema «lOpaiit»: http://www.urait.ru.

denepanbHbI 00pa3oBaTeNbHBINA TOPTaT: DKoHOMEKA. Corronorus. MeHnemkmenT: http://www.ecsocman.edu.ru.

NudopManinoHHBIN ¥ TOMCKOBBINA MOPTAJI IO COMANIbHBIM HaykaM Social Science Hub: www.sshub.com.

MexnyHapoaHas Oaza JTAHHBIX IOHECKO o COIMAIIbHBIM HayKaM DARE (MHCTUTYLIMH, TIEPCOHAIINN):

www.databases.unesco.org/dare/form.shtml.

e ba3wel nanubeix HayuHoil nepuoauku u KHUT (HOB/Elibrary.ru, JSTORE (www.jstor.org), ProQuest (http://www.proquestdirect.com), EBSCO
(www.ebsco.com).

e KopnopaTusHbiii MeHeKMEHT: http://www.cfin.ru.

e DOnexTpoHHas 6ubimoreka HR-cnenmanuctos: http://www.hrm.ru.

e [lopTan mo oOIIECTBEHHBIM HAYKaM: WWW.socionet.ru.

7.4. Ilepeuenb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKANMOHHOM ceTH «HTepHeT»
e www.nbmgu.ru/publicdb/ — Dnekrponnas 6ubnuorexka MI'Y umenu M.B. JlomoHocoBa.
e www.onlinelibrary.wiley.com - Journal of Management Studies (:xypHaun).
e www.leconomic.ru/journals/lim — JlunepcTBo 1 MEHEKMEHT (KypHAI).

7.5. MaTepuajJbHO-TeXHHYeCKOe o0ecnevyeHue TUCHHUIIMHBI

JUist 3aHSATHI TIpelyCMaTprBaeTCsl ay TUTOPHS, TIO3BOJISIONIAsi OPraHU30BaTh (YPOHTAIBHOE B3aUMOICHCTBHE, a TAK)KE MHTEPAKTHBHOE B3aHMOJICHCTBUE B
Tpymmax u MEXIy TpynnaMu OOydarolMXCs, a TaK)Ke COBPEMEHHBIC TEXHHYECKHE CpelCTBa OOy4deHHs (BUACONPOCKIMOHHOE O0OPYAOBAHHE IS
NPEe3eHTaIii, CPEACTBa 3ByKOBOCIIPOM3BEICHHUS, B 3aBUCHMOCTH OT pa3padaThIBaEMbIX MPOCKTOB MOXET MOHAI00MTHCS MHTEPAKTUBHAS TOCKA U JP.).
Jlist opraHu3aIii CaMOCTOSATEbHOM paboThl UMeeTcs AOCTyN K MIHTepHeT-pecypcaM, ydeOHKaM 1 0a3aM JaHHBIX.
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8. CoorBercTBHE pe3yabTaToB 00ydeHus mo nanHomy djaeMeHTy OIIOII pesyabratam ocBoennss OIIOII yka3ano B O0mieil xapaKkTepucTHKe
OIIOIL.

9. Pazpabdorunk (pa3padorunkn) nporpammbl: Crapmmii npenogasarens Hekpacos C.B.

10. SA3bIk npenogaBaHus: AHIIIUHCKHIA

26



