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I'on (ronpl) mpuemMa Ha 00y4YeHHE




1. Mecto nucuuniaudbl (MoayJs) B crpykrype OITIOII BO:
The "Comparative Management" course is a part of the electives courses for the students. It refers to elective disciplines in a foreign language, provided

for in the 2nd year in the 3rd semester

2. BxoaHble TpeOoBaHMs AJIsl OCBOEHUS TMCUHMILITHHBI (MOIYJIs1), IPeIBaApPUTEIbHbIE YCJI0BUA (€CJIN €CTh):
The study of this course is based on the following disciplines:

e General Management;

Strategic Management;
Corporate governance;
Organizational Behavior;

Human Resource Management, etc.

3. Pe3yabTaThl 00y4YeHHUsI IO THCHHUIJIHHE (MOTYJIIO):

Komnerenuuu ILnanupyembie pe3yJbTAaThl 00yUeHHsI 10 THCHHMIJINHE (MOY.I10), COOTHECEHHbIE ¢ KOMIeTeHIMAMHU
BbINIYCKHUKOB (KO0/bI)
Komnerennus YK-2: | 3HaTh: OCHOBHBIE ITPUHIIUIIBI CAMOPA3BUTHUS U CaMOpEaIN3aliu;
TOTOBHOCTh K | YMeTb: HCHOJb30BaTh anpoOUpOBaHHbIE, a TaKXe WHHOBALMOHHBIE CIIOCOOBI pa3BUTUS HHTEIIEKTYallbHBIX,
caMOpa3BUTHIO, TBOPYECKHX U MPO(ECCHOHATBHBIX CITIOCOOHOCTEH;
caMopeaJin3aiuu, Buiagers: MeToaMu caMOpa3BUTHUS B IPUMEHEHUH K Pa3BUTHIO OyayHiero npoecCUOHaIBHOTO POCTa;
HCTIO0JIb30BAHUIO

TBOPYECKOIo NoTeHIMajaa

Kovmnerennus IK-5:
BJIAJICHHEM METOAaMU
3KOHOMHYECKOI0 1
CTPaTeru4ecKoro aHajau3a
MoBeAeHHsI JKOHOMHYECKHX
areHTOB M PHIHKOB B
rj100aJbHOM cpene

3HaTh: OCHOBHEIC TCHACHIIUN PA3BUTHUA MHUPOBOI'O COO6H_I€CTBa B OIIOXY I‘.HO6aJII/13aI_[I/II/I;
YMeTh: UCHOJIL30BATh AHATUTHYECKHE CIIOCOOHOCTH IIpH aHAJIM3€ SKOHOMUKH PBIKOB PA3JIMYHBIX CTpaH MHpPA,
Baagern: MeTogaMu aHalIM3a SKOHOMHUYECKOTO U CTPATCTUYCCKOI'O MOBCACHUS aI'CHTOB U PLIHKOB B r00aIbHOM cpeac;

Komnerenuus IK-6:
CIIOCOOHOCTLI0O 0000IIATL M
KPUTHYECKH OLICHUBATH

3HaTh: OCHOBHBIE IPOOJIEMBI B Pa3BUTHH TII00ATN3AINH;
YMeThb: KPUTHYCCKU OLCHHUBATDH, IOJYUCHHBIC OTCUCCTBCHHBIMHU U 3aPY6e)KHBIMI/I HUCCIICOOBATCIIAMU:. BBIABIIATH U
(dbopMyIHpOBaTh aKTyalbHbIE HAayYHBIC MPOOJIEMBl; KPUTHUYECKH OICHWBATH, TOJYYCHHBIE OTEYECTBEHHBIMH U
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pe3yJbTaThl, TOJYy4YeHHbIE | 3apyOS)KHBIMU HCCIEA0BATEISIMU: BBISIBIATH U (POPMYJIMPOBATH aKTyallbHbIE HAYYHbIE TIPOOJIEMBI;

0Te4eCTBeHHBIMU u | BiajeTs: HaBbIKaMu aHaIM3a TEKYIUX U IEPCIIEKTHBHBIX MPOOIEM B pa3BUTHH SKOHOMHUKH TOCYAApCTB MUPA;
3apyO0eKHbIMH

HCCJIeI0BATEISIMU;

BbISIBJIAATH u

(¢popmymposarb

aKTyaJbHbIe HAy4YHbIe

npooJieMbl

Komnerenuus CIIK-3: | 3HaTh: NpaKkTUKY YNPABIECHUs KPYITHBIMU MEXAYHAPOAHBIMA KOMIAHUSIMU;

CIOCOOHOCTH NMPUMEHSITH HA | YMeTh: IPUMEHSTDH OJY4YEeHHBIC 3HAHUS B peaibHON MPaKTUKE pabOThl MEKAYHAPOIHBIX KOMITAHHIA;
NMpaKTHKe 3HAHHUS B 00JacTu | Biaaaers: HaBbIKaMH aHaIN3a pabOThI KPYIHBIX MEXAYHAPOIHBIX KOMIIAHUMH;

ynpaBJieHUS KPYNHBIMU

MEKIYHAPOAHBIMH

KOMNAHUSIMU

Komnerenuus CIIK-4: | 3naTh: cnenuuKky IesTeIbHOCTH PAa3InYHbIX MOAPA3ICICHHUI;

CIOCOOHOCTDH YMeTh: KOOPAMHUPOBATH MPAKTUIECKH IEATEIHHOCTh TOIpa3AeICHUI KOPIOpaIiy;
KOOPAUHUPOBATH u | Baagers: cocobamu onieHkH 3 PEeKTUBHOCTH NOApa3AesieHU KOpIOpaluy;

OouHeHUBATh J(PPEKTHBHOCTH
AeATEeJbHOCTH  Pa3JIHMYHbIX
noApasaeJIieHHil KOpnopauuu

4. O0beM TUCUMIUIMHBI (MOAYJIsI) cocTaBJsieT 4 3.€., B TOM 4YuCle 72 akaJeMHUYECKHX 4Yaca, OTBEJCHHBIX Ha KOHTAaKTHYIO pabOTy OOYyYaroIIUXcs ¢
npernojaBaTenieM, 72 akaJIeMUYECKUX Yaca Ha CaMOCTOSATENbHYIO paboTy 00y4aromuxcsl.

5. ®opMar o0yUyeHusi: OYHO

6. ConepskaHue TMCHUILIHHBI (MOIYJIfA), CTPYKTYPUPOBAHHOE MO TeMaM (pa3jeiaM) ¢ yKa3aHHeM 0TBEJeHHOr0 Ha HUX KOJIMYecTBa
aKaJeMHYeCKUX YaCOB M BU/IbI YUeOHBIX 3aHATHIA:




HanmeHnoBaHMe pa3eioB U TeM THCHHUILINHBI
(MonyJs),

®opMa NPOMEKYTOUYHOM aTTECTAIUN 10

HomuHaJIbHBIE TPYA03aTPATHI 00y4aI0LIEroCst
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Tema 1. National Culture and National Character — 12 12 24
Influence on Values, Norms and Behaviour.
Tema 2. The Origin of Studies on Cross-Cultural 12 12 24
Differences (Hofstede, Trompenaars, Hall).
Tema 3. Behavioural Differences in Cross-Cultural 12 11 23
Management Culture and Communication.
Tema 4. Motivation and Leadership in Various 12 11 23
Cultures.
Tema 5. Management Styles in Basic Business Culture 12 11 23
Clusters.
Tema 6. . How to be a Global Manager 12 11 23
Jpyrue BUIbI CaMOCTOSTEILHON pabOThI . L .
(TIpu HAJTUYWH):
Hanpumep, . L .
Kypcosas paboma
Teopueckas paboma (3cce) . L .
[IpomexxyTounast arrectamus (3a4eT(bl) U 4 4 —
(wm) sx3ameH(bI)) —
HUroro 72 72 144 —




Conep:xanue pa3aenoB (TeM) IHMCUUINIMHBI

Ne i/t HanmMeHnoBanwue pasznenoB (TeM) TUCIUTUTAHBI Coneprxkanue pa3iesioB (TeM) TUCIUIUINH
1. Tema 1. National Culture and National Character — | Introduction to the course. Globalization: pro et contra. Outline of the course.
Influence on Values, Norms and Behaviour. Basic business cultures of the world. Stereotypes and a culture shock. Approaches
to culture interpretation.
2. Tema 2. The Origin of Studies on Cross-Cultural | The concepts of cross-cultural studies of G. Hofstede, E. Hall, F. Trompenaars,, S.
Differences (Hofstede, Trompenaars, Hall). Scwartz, etc. Basic parameters of cross-cultural studies.
3. Tema 3. Behavioural Differences in Cross-Cultural | Verbal and Non-Verbal Communication: how it differs in various cultures.
Management Culture and Communication. Negociation process.
4. Tema 4. Motivation and Leadership in Various Basic differences in motivation and leadership. Interaction processes in a
Cultures. multicultural team. Models of global leadership (structures).
5. Tema 5. Management Styles in Basic Business | Models of cross-cultural management. Features of Anglo-Saxon, Roman, German,
Culture Clusters. Russian and Chinese models.
6. Tema 6. How to be a Global Manager How to improve your cross-cultural competence. What is meant by a global
manager and cultural intelligence. Training and cultural intelligence.

Ili1anbl ceMUHAPCKUX 3aHATHI
3anstue 1. Cemunap — pa3BepHyras 6ecena Ha tremy «National Culture and National Character — Influence on Values, Norms and Behaviour».
eab ceMuHapa: U3ydeHUE BIUSHUS HAIMOHAIBHON KYJIbTYPhl U HAIIMOHAJILHOTO XapaKTepa Ha IEHHOCTH, HOPMBI U MIOBEJCHUE.

3anauu ceMuHapa:

1. PacKkpbITh MOHATHS HALIMOHATILHON KYJIBTYpPbI U HAIIMOHAJILHOTO XapaKTepa, UX B3aMMOCBS3b M 3HaYCHUE B OOIIECTBE.

2. I3yuuTh BIMsIHUE HAITMOHAIBHON KYJIBTYphI M HAITMOHAJIBHOTO XapakTepa Ha popMUpOBaHUE IIEHHOCTEH U HOPM B OOIIIECTBE.

3. UccnenoBarh BIMSHNUE HALIMOHAIBHON KYJIBTYpPhl M HALIMOHAJIILHOTO XapaKTepa Ha MIOBEJICHUE U B3aUMOJICHCTBUE MEXKTY JTIObMHU.

4. PaccMOTpeTh MPaKTHYECKUE MPUMEPHI, IEMOHCTPUPYIOIINE BIUSHUE HAIIMOHAILHON KYJIbTYPHl M HAIIMOHAJILHOTO XapaKTepa Ha Pa3uYHBIC aCIECKTHI
OOIIIECTBEHHO KU3HH.

Bonpocs! nu1s1 06cyxneHust:

1. What is meant by the concepts of “national culture” and “national character”? What factors have the greatest influence on the formation of national
culture and character?

2. How do national culture and character influence values and norms in society? What meanings are considered important in different cultures?
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3. How does national culture influence behavior and interaction between people? What examples help illustrate differences in the behavior of people from
different cultures?

4. How can a national culture and character influence various aspects of social life such as politics, economics, education, etc.? Give specific examples.

5. How can differences in national culture and character be overcome to achieve mutual understanding and cooperation among different nations?

3anstue 2. CemuHap — pa3BepHyTas 6ecena Ha Temy « T he Origin of Studies on Cross-Cultural Differences (Hofstede, Trompenaars, Hall)».
esb: M3yYnTh MPOUCXOKICHUE MCCICIOBAHUN KPOCC-KYIBTYPHBIX pa3iandnii, mpoBeAcHHBIX ['epTom Xodcerene, @onom Tpommenaapcom u DaBapaoM
X0JI0M, U UX BIMSHUE HAa 00J1aCTh MEXKKYJIBTYPHOH KOMMYHUKALIUU U YIIPABJICHUSI.

3agaun:

1. Paccmotrpers ocHOBHBIE paboThl uccrnepoBateneii I'epra Xodcerene, @ona Tpommenaapca m DaBapia Xojuia, CBA3aHHBIE C KPOCC-KYJIbTYPHBIMHU
pa3IMYUAMH.

2. 3yuuTh OCHOBHBIEC KOHIICTIIIUN U MOJIEIH, IPEIIOKEHHBIE ITUMHU YYCHBIMH, JJIS1 00bSICHEHHS KPOCC-KYJIbTYPHBIX PAa3TUUnH.

3. UccnenoBath ux BIMSHHUE Ha 00JaCTh MEXKYJIBTYPHONH KOMMYHHUKAIIMK U YIIPABJICHHUS.

4. OnpenenuTb, KakKue acleKThl KYJIbTYpHBIX pa3Inyuil OblIM uccienoBaHbl B pabotax Xodcerene, Tpomnenaapca u Xoia.

5. O0cyauTh, KAKMM 00Pa30M MOTY4YEHHBIE PE3YJIbTAaThl UCCIEIOBAHUNA MOT'YT ObITh IPUMEHEHBI B IPAKTHKE, B TOM YHCIIEe B OM3HECE U YIIPaBICHUU.

Bomnpocs! 1u1st 00Cy:Ka1eHus

1. What were the major works of Geert Hofstede, Von Trompenaars, and Edward Hall that significantly influenced the study of cross-cultural differences?
2. What are the main concepts and models proposed by Hofstede, Trompenaars and Hall to explain cross-cultural differences?

3. What impact has the research of Hofstede, Trompenaars, and Hall had on the field of intercultural communication and management?

4. What aspects of cultural differences were explored in the works of Hofstede, Trompenaars and Hall? What conclusions were drawn?

5. How can the application of the research findings of Hofstede, Trompenaars and Hall be useful in practice, including business and management?

6. What problems or limitations exist in the research of Hofstede, Trompenaars and Hall? How can these problems be overcome?

3anstue 3. Cemunap — pa3BepHyras 6eceqa Ha temy «Behavioural Differences in Cross-Cultural Management Culture and Communication».
Lean cemunapa: M3yuuTh 1 00CyTUTH MMOBEIEHUYECKUE PA3IHUUs B KPOCC-KYJIBTYPHOM YIIPABICHHUH, CBSI3aHHBIE C KYJIbTYPO U KOMMYHUKAILIAEH.

3agauyu ceMuHapa:

1. PaccmoTtpeTs moHsATHE "KPOCC-KYIBTYPHOTO YIPaBICHHU" U BAXKHOCTD y4eTa KyJbTYPHBIX Pa3Iuduil mpu paboTe ¢ MEXTYHAPOTHBIMU KOJIJICKTHUBAMH.
2. 3y4uTh OCHOBHBIE MEKKYJIbTYPHBIC PA3IHUus B IOBEJACHUU 1 KOMMYHHUKAIMH U X BIMSHUE HA Y3PPEKTUBHOCTD YIIPABJICHUS.

3. O6cyauTh METO/IBI aIaliTallui K Pa3HbIM KYJIbTYPHBIM CTUJISIM YIIPABJICHUS U KOMMYHUKAIIUH.

4. IlpoaHanu3npoBaTh NPAKTUUECKUE IPUMEPHI KPOCC-KYJIBTYPHOTO YIPABJIEHUS 1 KOMMYHUKALIUU U BBISICHUTD, KAKME CTPATErMH OKA3aJINCh
YCHEIIHbIMH, & KaKHe - HET.

5. IlpeanoXuTh nMpakTHYeCKre peKoMeHAauu 1o 3¢ dekTuBHOM paboTe ¢ Kpocc-KyIbTYPHBIMH KOJUIEKTUBAMH U YIIPABICHUIO MEXKKYIbTYPHBIMH
KOMMYHHKAIUSIMHU.



Bonpocs! pu1s1 06cyxneHust:

1. What are the main cultural factors that influence behavioral differences in cross-cultural management?

2. What cross-cultural differences in communication may arise when working with international teams?

3. What strategies for adapting to cultural differences in behavior and communication can be used when managing cross-cultural teams?

4. What practical examples from international business and management can be cited to illustrate behavioral differences in cross-cultural management?
5. What recommendations can be offered to improve the effectiveness of cross-cultural management and communication?

Team project 1
e Measurement cultural differences by G. Hofstede approach;
e Measurement cultural differences by E. Hall approach;
e Measurement cultural differences by F. Trompenaars and Ch. Humpden-Turner approach;

e Measurement cultural differences by R.Gesteland approach;

3anstue 4. Cemunap — pa3BepHyTas 6ecena Ha Temy « Motivation and Leadership in Various Cultures».
Heanb: M3yunts 1 00CYyANTH BIUSHUE MOTHBALIMH M JIUJICPCTBA HA PA3IMYHbBIC KYJIbTYpbI, @ TAK)KE MOHSATh, KaK Pa3In4YHbIC KYIbTypHbIE KOHTEKCTHI
BJIHMSIFOT Ha MOTHBALMIO U 3PPEKTUBHOE JTUAEPCTBO.

3agaun:

1. PaccmoTpeTs OCHOBHBIE TEOPHHM MOTHBAITUU M MX IPUMEHUMOCTD B Pa3JIMYHBIX KYJIbTypax.

2. 3yunTh paznuuus B IOAX0/aX K JIMJAEPCTBY B Pa3HbIX KYJIbTypax.

3. AHaTM3UPOBATh B3aUMOCBS3b MEXKy MOTHUBAIMEH 1 3P(HEKTUBHBIM JIMIEPCTBOM B PA3TMYHBIX KYJIbTYPHBIX KOHTEKCTaX.
4. HpoaHaJII/ISI/IpOBaTB pOJIb HallMOHAJIbHBIX Ky.HBTypHBIX OCO6CHHOCTCI>1 B MOTHUBAallUU U CTUJIC JII/I,Z[epCTBa.

5. O0cynuTh MPAKTUIECKUE TPUMEPHI YCTIIEIITHOTO MOTUBAIITMOHHOTO MOIX0/Ia ¥ JIMIEPCTBA B PA3HBIX KYJIBTYypax.

Bomnipocsl 1u1st 00Cy:KIeHus

1. What are the main factors of motivation in different cultures?

2. How do national cultural characteristics influence leadership style?

3. Which theories of motivation are most applicable to specific cultural contexts?

4. What motivation strategies may be effective in different cultures?

5. How do intercultural communication and intercultural understanding influence successful leadership?

6. What practical examples of successful motivational approach and leadership can be found in different cultures?
7. How might leadership and motivation differ in different cultural environments?
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8. What challenges and problems may arise when applying universal motivational strategies and leadership approaches across cultures?
9. What role does cultural adaptation play in motivation and leadership?
10. What intercultural competencies are needed for effective leadership across cultures?

3anstue 5. Cemunap — pa3BepHyras 6eceqa Ha temy «Management Styles in Basic Business Culture Clusters».
Lesab cemunapa: M3yuuTh pa3ianyHble CTUIM YIIPaBJIEHUS B OCHOBHBIX KYJIbTYPHBIX KiIacTepax Ou3Heca.

3agauyu ceMuHapa:

1. PackpbITh OCHOBHbBIE KOHIIETIIIMY U IPUHLUIIBI PA3IMYHbIX CTHIIEH yIIpaBICHHUS.

2. VI3yunTth B3aUMOCBSI3b MKy KyJbTYPOU U CTUJISIMU YIIPABJICHHS B OM3HECE.

3. Ilpoananu3upoBaTh 0COOEHHOCTH YIPABJICHUS B Pa3IMUHBIX KYJIbTYPHBIX KJIacTepax Ou3Heca.

4. PazoOpatbcs B BOMpOCe, KaKoW CTHIIb yIpaBiIeHHUs HanOosee 3 (HEKTUBEH B Pa3HBIX KYJIBTYPHBIX KOHTEKCTaX.
5. O0cyauTh MPeuMyIECTBA U HEIOCTATKU Pa3HbIX CTUJICH yIpaBlieHHs B OM3HECeE.

Bonpocs! 1151 006cyk1eHus1 HA ceMHHape:

1. What is a management style and what main styles can be identified?

2. How does culture influence management style in business?

3. What factors determine the effectiveness of management style in different cultural clusters?

4. What management features exist in the American, European, Asian and African cultural clusters?

5. Which management styles are most effective in each of these cultural contexts?

6. What are the advantages and disadvantages of each management style?

7. What modern trends in management influence the development of management styles in different cultural clusters?

8. What recommendations can be given to managers working in international environments for managing effectively in different cultural contexts?

Team project 2

e Development of a cross-cultural management model considering Anglo-Saxon /Russian cultural peculiarities;
e Development of a cross-cultural management model considering Roman/Russian cultural peculiarities;

e Development of a cross-cultural management model considering German/Arab cultural peculiarities;

e Development of a cross-cultural management model considering Russian/Japanese cultural peculiarities;

e Development of a cross-cultural management model considering Chinese/ Anglo-Saxon cultural peculiarities;

e Development of a cross-cultural management model considering xxxxx/ xxxxx cultural peculiarities.



3ansTue 6. Cemunap — pa3BepHyTas 6ecena Ha Temy « How to be a Global Manager».
Iesib: 03HAKOMHTH YYaCTHUKOB C OCHOBHBIMHU HaBBIKAMH M KQ4eCTBAaMH, HEOOXOAUMBIMHE ISl YCIICIITHON paboThl B POJIH TII00ATEHOTO MEHEIKEPa, U
IIO3BOJIHUTH UM O6CY,Z[I/ITB CTPAaTCTrun U MCTOJbI, KOTOPLIC TOMOTYT UM CTAaTh I‘JIOGa.HBHBIMI/I JIMACpaMHu.

3apaunm:

1. [IpenoctaBuTh 0630p 0 3HAYUMOCTH H MEPCIIEKTHUBAX padOTHI IIO0ATHHOTO MEHEKEpa B COBPEMEHHOM OH3HEce.

2. PaCCMOTpeTB OCHOBHBIC HABBIKHM U Ka4YCCTBA, HGO6XOI[I/IMBIG AJI yCIICITHOT'O BBITIOJIHCHUS POJIN FHOG&HBHOI‘O MCHCIKCpPaA.

3. O0cymuTh CTpaTeruu U METOIbI XPPEKTHBHOTO YIPABICHUS MEKIYHAPOIHBIMA KOMaHIAMH U KYJIbTYPHBIM Pa3HOOOpa3reM.

4. [TpenocTaBUTh MPAKTUYCCKHE COBETHI MO Pa3BUTHIO II00ATBHBIX PYKOBOIHUTEICH, BKIIIOYAs YITPABICHHE CIIO)KHBIMH CUTYAIHSIMA U KOH(DIUKTaMH.
5. O0cyauTh BOIPOCHI, CBA3aHHBIE C YIPABICHUEM MEKKYJIbTYpPHOH KOMMYHHUKAIIUEH.

Bonpocs! nu1s1 06cyxneHust:

1. What skills and qualities are important for a global manager? How can they be developed?

2. What challenges and opportunities arise when managing international teams?

3. What strategies and techniques can be used to effectively manage cultural diversity?

4. What tools and techniques help global managers manage conflict and difficult situations?

5. How to manage intercultural communication and improve work efficiency in an international environment?

7. ®oHj oneHOYHBbIX cpeacTB (POC, onleHOYHbIE U METOAHYECKHE MAaTePHaJIbl) /1JI51 OLIEHUBAHUS Pe3yJIbTATOB 00y4YeHHsl 10 AUCIUIIIHHE
(Mmoayro).

IIKAJIA U KPUTEPUU
PE3YJIBTATBHI OBYYEHUA Buabl OeHOYHBIX OLEHUBAHUA
10 JUCUMIJIMHE (MOTYJIIO) CpeacTB PE3YJIBTATA
OBYUYEHMUSI
Mo JUCHHUILJINHE
(MonxyJi0)
HE3aueT 3a4eT
3HATDH | - oCHOBHBIE IPUHIIUITBI Pe(l)epaT Ne: 1,2, 3, | Orcyrcreu | Chopmuposa
CaMOpa3BUTHUS U 4,5 € 3HaHUl | HHbIE
camopeanuzanuu;(YK-2 cHCcTeMaTH4e
P e ) KontposbHbie CKHE 3HAHUSI
- OCHOBHBIC TCHICHIIMH sorpockr Ne: 1-10
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Pa3BHUTHS MHPOBOTO
COO0IIECTBA B ATIOXY
rnobanu3anuun(I1K-5)

- OCHOBHBIE TNpPOOJIEMBI B
Pa3BUTHUH TJI00ATH3AINH;
(TIK-6)

- IPaKTUKY yIPABICHUS
KPYIHBIMH
MEXTyHAPOTHBIMH
kommanusmu;(CITK-3)

-crenuduKy
NEeSATEIbHOCTH Pa3JIMYHBIX
MOJpa3IeJICHH;
(CIIK-4)

VMETDH | - HCIIOJIb30BATh Pe(l)epaT Ne: 6,7,8 OrcyrctBu | ChopmupoBa
anpoOupoOBaHHBIC, & TAKIKE KOHTpPOJIBHbIC € 3HaHUW | HHBIE
WHHOBAIIMOHHBIC CITOCOOBI cHUcTeMaTHye

pa3BUTHUA
WHTEIUICKTYaJIbHBIX,
TBOPYECKUX u
po¢eCCHOHATHHBIX
CIIOCOOHOCTEN;

(YK-2)

- UCTIOJIb30BATh
AHATUTHYECKHE
CTIIOCOOHOCTH TPH aHAIINU3E
KOHOMUKH PBIKOB
Pa3IMYHBIX CTPaH
mupa(I1K-5)

- KPpUTHUYCCKU OLCHUBAThH,

Borpockl No: 11-20

CKHEC 3HaHUA

11




IMOJIYYCHHBIC

OTEYECTBCHHBIMHU u
3apyOe)KHBIMU
MCCIIE/I0BATEIISIMHU:
BBISIBIISITh "
¢bopmynupoBaTh
aKTyaJbHbIC HayYHBIC

npoONeMbl;  KPUTHYECKU
OLICHWBATh, IOJy4YCHHBIC

OTEYECTBCHHBIMH u
3apyOe)KHBIMU
UCCIIEI0BATEIISIMHU:
BBISIBIISITh "
¢dbopmynupoBaTh
aKTyaJbHbIC HayYHBIC

po6semsr;([TK-6)

- IPUMEHSTH MOTYyICHHBIE
3HaHUSA B PEAIBHOU
MPaKTHKE PaOOTHI
MEXTyHAPOIHBIX
kommanuii;(CITK-3)

- KOOPIUHUPOBATh
MPaKTHYECKH
JeATENbHOCTh
MOJpa3IeICHUI
koproparuu(CITK-4)

BJIAJIET]

- METOJIaMU CaMOPa3BUTHUS
B IPUMEHEHUH K
pa3BUTHIO OyTIyIIETO
npodeccrnoHaIbHOTO
pocra(YK-2)

- METOAaMHU aHaJInu3a

Pedepat Ne: 9, 10
KonTtponpHbie
Borpockl No: 21-30

OrtcyTcTBU
€ 3HaHHUU

Cdopmuposa
HHBIC
cUCTeMaTHue
CKHUE 3HAHHSI
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HKOHOMHYECKOTO U
CTPaTETHIECcKOro
IIOBCACHUA ar€HTOB U
PBIHKOB B IJI00aIBHOM
cpene((ITK-5)

- HaBBIKaMH aHAIN3a
TEKYIIHUX U
HEePCIEeKTUBHBIX MPO0IeM
B Pa3BUTUH YKOHOMUKHU
rocynapctB mupa(I1K-6)

- HaBBIKAMHU aHaM3a
paboThI KPYIHBIX
MEKTYHAPOIHBIX
kommanuid;(CITK-3)

- cnoco0aMu OLIEHKU
3¢ heKTHBHOCTH
MOJIpa3IeICHHUI
kopnoparuu;(CITK-4)

o &M W poE

Tembl pedepaToB 10 TUCHUILIMHE

Multinational companies’ best practices of forming teams.

Examples of successful leadership of multinational companies.

Examples of efficient decision-making (for multinational companies).

The process of staff motivation: best/interesting practices of multinational companies.

Building efficient communication: best/interesting practices of multinational companies.
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The process of negotiating and resolving corporate conflicts: best/interesting practices of multinational companies.
Problems of building effective communication in multinational companies.

Problems of forming an effective staff motivation system in multinational companies.

© © N o

Problems of decision-making and resolving conflicts in multinational companies.

10.  Cross-cultural analysis of building an effective management process: East and West.

[IpakTuyeckue 3aaHus
Team project 1
e Measurement cultural differences by G. Hofstede approach;
e Measurement cultural differences by E. Hall approach;
e Measurement cultural differences by F. Trompenaars and Ch. Humpden-Turner approach;

e Measurement cultural differences by R.Gesteland approach;

Team project 2

e Development of a cross-cultural management model considering Anglo-Saxon /Russian cultural peculiarities;
e Development of a cross-cultural management model considering Roman/Russian cultural peculiarities;

e Development of a cross-cultural management model considering German/Arab cultural peculiarities;

e Development of a cross-cultural management model considering Russian/Japanese cultural peculiarities;

e Development of a cross-cultural management model considering Chinese/ Anglo-Saxon cultural peculiarities;

e Development of a cross-cultural management model considering xxxxx/ xxxxx cultural peculiarities.

3AJTAHUA 111 IPOMEXYTOUYHOM ATTECTAIIAU
CTYAEHTOB
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TecToBble 3a1aHUs 1JI51 TPOBeAEHUS MPOMEKYTOUHOI aTTeCTANNH

1. Fourteen principles according to which the top management of the Company should build their work were formulated by a representative of the school:
a) classical (administrative) +

b) behaviorism

c) scientific management

2. The most detailed classification of motivating factors is presented in the theory of:
a) Alderfer

b) Maslow +

c) McClelland

3. The socially liberal style (according to Blake and Mouton) is characterized by:

a) inattention to people, inattention to production

b) concern for people, concern for production

c) concern for people, inattention to production +

4. Rechecking of already tested products is a control:

a) inspection +

b) preliminary

c) operational

5. Meaningful theories of motivation focus their attention on:

a) the meaning of what an employee does, i.e. the nature of work

b) types of remuneration that are meaningfully equivalent to the work spent

¢) motives that encourage work and their priority +

6. Requirements for the control system: a) neutrality b) purposefulness

7. Moderate risk appetite is a trait of a person with a high need for:

a) status

b) accessories

c) achievements +

8. Concepts that explore the optimal behavior of an organization, but at the same time deny the existence of a universal criterion for optimal behavior:
a) neoclassical, strategic planning institutional +

b) only strategic planning

c) only neoclassical

9. From the above levels, the mission in the company can be formulated at the level(s):
a) parent company

b) subsidiaries
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c) both options are correct +

d) there is no correct answer

10. A claim filed by a social organization against its counterparty for incomplete fulfillment of the terms of the contract should be attributed to:
a) the economic component of the macro

environment b) the business environment +

c) the social component of the macroenvironment

11. Standardization is called:

a) performance by employees of the same type of actions +

b) fixing the rules in writing

¢) unification of the number of employees in departments

13. Of the listed traits, a staff with a high need for achievements will be characterized by:

a) satisfaction from the completion of work

b) the desire to completely protect yourself from risk

c) both options are correct +

d) there is no right answer

14. If several fishermen on the same boat went to sea, then the possible division of labor between them (not counting the captain) should be considered:
a) functional

b) vertical

¢) horizontal +

15. The primary motives include the needs for:

a) rest (sleep) +

b) sublimation, achievements, security

c) sublimation, rest (sleep), security

16. If we consider management as a set of algorithmic actions: planning, organization, motivation, control, then this point of view will correspond to the
approach in management:

a) organizational

b) process +

C) situationa

17. Of the listed scientists who worked in the field of motivation, meaningful theories of motivation were engaged in:
a) McGregor

b) Vroom

c) Alderfer +

18. The document in which actions are planned for the next few years in pursuance of the strategic plan is called:

a) procedure

b) tactics +

c) policy
16



19. Of the listed scientists who worked in the field of motivation, meaningful theories of motivation were engaged in:
a) Vroom

b) McGregor

¢) Maslow +

20. Moderate risk appetite is a trait of a person with a high need for:

a) status

b) achievements +

c) affiliations

21. In management theory, to denote the measures taken to encourage the organization's personnel to take any action, the concept of:
a) motivation +

b) selective determinism

C) remuneration

22. The company has purchased a new production unit. The operating instructions for this unit from the point of view of control theory will be:
a) rule

b) procedure +

c) policy

23. In behaviorism, partial reinforcement is understood as reinforcement, which:

a) does not come in every case of operant behavior, but more often

b) comes after every case of operant behavior, but partially

c) does not come in every case of operant behavior, but less often +

24. An employee of the company works with clients, simultaneously trains new employees, and also prepares reports on the work of the department.
Recently, errors have been detected in the reports. The reason for these errors may be a conflict caused by:

a) differences in perceptions and values

b) interdependence of tasks +

¢) unsatisfactory communications

25. A complex organization is an organization that has:

a) formalized planning, organization and control mechanisms

b) several managers

c) several interrelated goals +

26. In VVroom's theory of expectations, terms such as "value", "expected utility”, "incentive™ are synonyms of the term:
a) motivation

b) valence +

C) expectation

27. McGregor, Maslow, Skinner — all these were bright representatives of the school:

a) behaviorism +

b) scientific management
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c) classical

28. The first representative of the theory of management, who paid attention to the problems of motivation, was:
a) Maslow

b) Victor Vroom

c) Taylor +

29. The paternalistic style (according to Blake and Mouton) is characterized by:
a) concern for people, concern for production +

b) concern for people, inattention to production

C) inattention to people, inattention to production

30. Primary motives in management theory are understood as:

a) motives of love

b) physiological needs +

¢) innate, but not conditioned by physiology (for example, curiosity)

IIpumepHBIe BOIPOCHI K HTOTOBOM aTTeCTALIMHU 10 AMCHHILIMHE

. IlonsiTHE CPaBHUTEIBLHOTO MEHE)KMEHTA

. [IpMHIMIIBI CPAaBHUTENBHOIO MEHEIKMEHTA

. MeTroasl CpaBHUTEIILHOTO MEHEKMEHTA

. HamoHnanpHble MOIETN MEHEDKMEHTA

. IloHsiTHE HAIIMOHAIBHOW OM3HEC-KYIBTYPhI

. Ilogxompl K onpeAeneHnIo pon KyJIbTypHOTo (hakTopa B MEXIyHapOJHOM Ou3Hece
. AHanu3 paznuuuil Mexay KyJbTypaMu

. IlopTpeThl HALIMOHANBHBIX KYJIbTYP

. IIpaBuia Kpocc-KyJIbTYpHOI'O IIOBEICHUS

. Kpocc-kynbTypHble ipo01eMsl

. KynpTypHbIE HHCTPYMEHTBI PELIeHUs] KPOCC-KYIbTYPHBIX MPoOIeM
. [loHsiTHE KPOCC-KYIBTYPHOIO LIOKA

. IIpn4rHBI BOSHUKHOBEHMS KPOCC-KYJIBTYPHOIO IIOKA

. @a3pl KPOCC-KYIBTYPHOIO IIOKA

. MeTroas! Ipeo1oIeHUs KPOCC-KYJIBTYPHOIO IIOKA

. Ctunm noBeneHNs: MEHEKEPOB

. @akTopbl GOPMUPOBAHUS CTUIISI PYKOBOJCTBA

. CTUIM IpUHSTHUS PEUICHUI

. [TapameTpsl 1€10BOU KYJIbTYpPbI

OO IO WUnN P~ W =

[ T S e T =
O o0 JANWnN P WN—=O
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20. OTHO1IEHNE K BPEMEHU: MOHOXPOHHBIE, MMOJTUXPOHHBIE KYJIbTYPbI

21. OTHOLIEHHE K IPUPOJE: 3aBUCUMBIE, HE3aBUCUMBIE KYJIbTYpPBI

22. OTHOUIEHUS MEXKIY JTIOAbMU: KYJIbTYphl YHUBEPCAIbHBIX M KOHKPETHBIX UCTHH
23. JleiicTBUE U CTAaTyC: HU3KO KOHTEKCTYaJIbHBIE U BHICOKO KOHTEKCTYaJIbHbIE KYJIbTYPbI
24. TlposiBiaeHre SMOLMI: YMOIMOHAIBHO BOBJICYEHHBIE U YMOIIMOHAIIBHO
HEUTpaIbHBIE KYJIbTYPbI

25. Mopenb I'epra Xodcerene: KOMIEKTUBU3M-UHINBUIYAIH3M, JUCTAHIUS BIACTH,
MY>KE€CTBEHHOCTh-)KEHCTBEHHOCTh, N30€KaHNEe HEOIPEICTICHHOCTH

26. Kimaccudukanus kynptyp P.JIpronca: MOHOaKTHBHAS, OJUAKTHBHAS, PEAKTHBHAS
27. IloHsiTve OpraHu3allMOHHON KYJIbTYPhI

28. @yHKIMM OpraHU3alUOHHON KYJIbTYpBI

29. ®akTopsl OpraHru3alMOHHON KYJIbTYPhI

30. Knaccudukanus moaeneit kynbryp @onca-Tpomnenaapca — Xamnaaa TepHepa:
«UHKYO0aTOp», «yIpaBliieMas pakeTay, «CeMbs», «JiideneBa OamrHsm»

Y4eOHO-MeTOAMYECKHE PEKOMEHIAIUM VI 00ecTiedeHn st
CaMOCTOSITEJIbHOM PadoThI

CamocrositenpHas paboTa oOecneyrBaeT MOATOTOBKY CTYAEHTa K TEKYIIUM AayAWTOPHBIM 3aHATHSAM M KOHTPOJBHBIM MEPONPHATHSIM.
CamocrodTrenbHas paboTa BKIIOYACT: MPOPAOOTKY KOHCHEKTa JEKIUH W y4eOHOW JuTepaTypsl, MOUCK (10a00p) U 0030p JTUTEpaTypbl, FNEKTPOHHBIX
MCTOYHHKOB MH(OPMALMK N0 MHAMBUAYAJIHHO 33aJaHHOW MpoOieMe Kypca, a TAaKkKe BBIIOJIHEHHE JIOMAIIHETO 33/aHMs WM JOMAllHeW KOHTPOJIbHOM
paloThl, BBIIABAEMBIX HA MPAKTUUYECKUX 3aHATHUSX.

OaHUM U3 BaKHBIX METOJOB CaMOCTOSITEIIBHOM PabOThI CTYICHTA SBJISICTCS paboTa ¢ HaydyHOU nurepaTypoil. [Ipu paboTe ¢ KHUTON HEOOXOIUMO
noo0paTe JUTEPATypy, HAyUYUTHCS MPABHIIBHO €€ YWTaTh, BECTH 3amucH. s mombopa aureparypsl B OMOIMOTEKE HCIONB3YIOTCS al(paBUTHBIN U
CHCTEeMaTHYeCKHH KaTajoru. BaKHO MOMHHTB, 4YTO palMOHAIBHBIC HABBIKK pAOOTHI C KHHUTOW IIO3BOJISIIOT SKOHOMHUTH BpPEMS M ITOBBIIIAIOT
NPOAYKTUBHOCTB. [IpaBuibHbIi moa00p yueOHUKOB peKOMEHAYETCs IpenojaBaTeieM, YUTAIOIUM JIEKIIMOHHbBIN Kypc. HeoOxoanmas nureparypa MOKeT
OBITH TaK)Ke yKa3aHa B METOAMYECKUX pa3paboTKax Mo JaHHOMY Kypcy.

OCHOBHBIE npUemMbl MOKHO CBECTH K CIIEIYIOLIHM:

e COCTaBUTb NIEPEUYEHb KHUT, C KOTOPHIMHU CJIETYEeT TO3HAKOMHTHCS;

e MEPEYCHBb JIOJDKEH OBITh CHCTEMATH3HPOBAHHBIM (YTO HEOOXOOUMO ISl CEMHHApOB, SK3aMEHOB, YTO MPUTOJUTCS JJIS HAIMCAHUS KYPCOBBIX U
JTUTITIOMHBIX PabOT, a YTO BBIXOIMT 32 paMKaMu O(UIIMATEHON y4eOHOM IeATeTbHOCTH U PAaCIIUPSIET OOITYIO KYIbTYPY);

e 00s13aTeIbHO BBIMHMCHIBATH BCE BBIXOJHBIC aHHBIC M0 KXKAOH KHHUre (IpU HAMMCAHUU KYPCOBBIX M JUIUIOMHBIX pabOT 3TO MO3BOJIUT SKOHOMHTD
BpeMs);

e OIpENEINTh, KAKME KHUTH (WJIM KaKHe TJIaBbl KHUT) CIIeyeT IPOYnTaTh 00jiee BHUMATEIbHO, a KAKHE — IPOCTO IPOCMOTPETD;
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e BCE IIPOYUTAHHBIE KHUIY, YYEOHUKHU U CTAThU CIEAYET KOHCIEKTUPOBATh, HO 3TO HE 03HAYAET, YTO HA/l0 KOHCIIEKTUPOBATh «BCE MOAPSAI»: MOKHO
BBINKCBHIBATH KPATKO OCHOBHBIE WU aBTOPA U MHOTa IPUBOJUTH HanboJee SpKue 1 MoKa3aTelbHbIE IUTATHI (C YKa3aHUEM CTpPaHMII);

e €CJIM KHUTAa — COOCTBEHHAsl, TO JOMYCKAETCs JAeiaTh Ha MOJSAX KHUTM KpaTKUE IMOMETKM MJIM K€ B KOHLE KHUTH, Ha MYCThIX CTPAaHHUIAX IPOCTO
c/enaTh CBOW «IIpeIMETHBIN yKazaTellb», TJIeé OTMEYAIOTCs Hanbojee MHTEPECHBIE MBICIU M 003aTENbHO YKA3bIBAIOTCS CTPAHUIBI B TEKCTE
aBTOPA;

e cieayeT BhIpabOTaTh CHOCOOHOCTH «BOCHPUHUMATDH) CIIOKHBIE TEKCTHI; JUIS 3TOTO JYYIIUH NpPUEM — HAYyYUThCA «UUTaThb MEJIEHHO», KOr/a
MOHATHO KaXK10€ MPOYUTAHHOE CJIOBO (& €CIIU CJIOBO HE3HAKOMOE, TO JINOO C MOMOUIBIO CJIOBAPS, JIMOO C MOMOLIbIO IPEnoJaBaTes 00s13aTeIbHO
€ro y3Harh);

Takum 00pa3oM, YTEHHWE HAYYHOTO TEKCTa SIBISETCS YacThIO MMO3HABATEIbHOHN JesTenbHOCTH. Ee 1enp — u3BiIeueHne U3 TeKcTa HeoOXOAUMOM
uHpopmanuu. OT TOro Ha CKOJBKO OCO3HAHHA YUTAIOIIMM COOCTBEHHAs BHYTPEHHss yCTAHOBKA MPHU OOpAIIEHUH K IEYaTHOMY CJIOBY (HalTH HY>KHBIE
CBEJIEHUS, YCBOUTh MH(POPMALIMIO TOJTHOCTHIO WJIM YAaCTMYHO, KPUTHUYECKU MPOAHAIM3UPOBATH MaTepUall M T.II.) BO MHOTOM 3aBUCHUT 3(P(PEKTUBHOCTD
OCYILECTBIISIEMOIO IEHCTBHSL.

I'pamoTHast pabora ¢ Hay4HOM NMTEpaTypod, mpennonaraeT coOmiojeHue psnga mpasBui. Ilpexne Bcero, mpu Takoil paboTe HEOOXOAUMO
CO3HATEJIbHOE YCBOEGHHUE IPOYUTAHHOIO, OCMBICIIEHHE €ro, CTPEMJIEHHE JOWTH 110 CYTH, HEBO3MOXKEH (OpPMaJbHBIN, MOBEPXHOCTHBIA MOAXOM,
MEXaHUYECKOe 3ay4rnBaHuE, IPOCTOE HAKOIUIEHUE LIUTAT, BblepxkeK. [Ipu pabote Hax KHUTOM TpeOyeTcs onpeaeneHHas OCIe0BATEIbHOCTb.

BHauaze cienyer 03HaKOMHUTBCS C OTJIaBIEHUEM, COAEPKaHUEM IPEAUCIOBUS UM BBEAECHUSA. DTO aeT OOIyI0 OPUEHTUPOBKY, IPEACTaBIECHUE O
CTPYKTYpE€ U BOIIpOCax, KOTOpble paccMaTpuBaioTcs B kHure. Cremyromuid stan — yrenue. [lepBblil pa3 nenecooOpa3Ho MpoYnTaTh KHUTY C Hadaja Jio
KOHIIa, YTOOBI MOJYYUTh O HEH LielbHOE MpeacTaBieHue. [Ipy MOBTOPHOM YTEHHHM MPOMCXOIUT MOCTEIIEHHOE TIIyOOKOE OCMBICICHHE KaXKIIOW TJIaBHl,
KPUTHYECKOT'O MaTepuaja M IO3UTHUBHOIO H3JI0KEHUS; BBIJICJIEHUE OCHOBHBIX HJEH, CHCTEMBbl apryMEHTOB, Haubojee SpKUX NPUMEPOB U T.I.
HenpemeHHbIM MpaBUIIOM YTEHHS OJKHO OBITh BBIICHEHHE HE3HAKOMBIX CJIOB, TEPMHUHOB, BBIPA)KCHUH, HEM3BECTHBIX UMEH, Ha3BaHUH. BaxkHas ponb
HNPUHAIIISKUAT OuOIHorpaduueckoi MoAroToBKe cTy1eHToB. OHa BKJIIOYaeT B ce€0sl yMEHHME aKTUBHO, ObICTPO MOJIb30BATHCS HAYYHBIM allapaToM KHUTH,
CTIPAaBOYHBIMU M3/IaHUSMH, KaTAIOTaMH, YMEHUE BECTU TIOUCK HE0OXoauMon nHpopmauu, oopadaTsIBaTh U CUCTEMAaTH3UPOBATD €€.

B pamkax y4eOHON AeATeNbHOCTH OCHOBHBIM JUISl CTYJEHTOB SIBJISETCS M3Yy4alolllee YTEHHE — OHO MO3BOJISIET B paboTe ¢ yuyeOHOM IuTeparypoit
HaKaruiMBaTh 3HaHUsA. Kpome Toro, mpu OBIaJICHUU JaHHBIM BHJIOM YTEHHS (OPMUPYIOTCS OCHOBHBIE IPUEMBI, MOBBIIIAONTNE 3(PPEKTUBHOCTD pabOTHI C
Hay4YHBIM TEKCTOM.

Hayunas meroauka paboThl ¢ JUTEpaTypoil MpeaycMaTpHBaeT TakKe BEIACHUE 3alliCH MPOYUTAHHOTO. DTO IMO3BOJIIET MPUBECTH B CUCTEMY
3HaHUs, MOJIy4YEHHbIE IIPU YTEHUH, COCPEAOTOYNTh BHUMAHKE Ha INIaBHBIX MOJIOKEHUSX, 3a(pUKCHPOBATh, 3aKPENUTh X B MAMSATH, & IPU HEOOXOAUMOCTH
BHOBB O0OpaTUTHCS K HUM.

OpnHoil u3 GopMm 0OydeHMs CTYAEHTOB, HAINIPABJICHHBIX HA OPraHU3alMI0O U IOBBILIICHHWE YPOBHS HX CAaMOCTOSITENBHOW pabOThI, a TakXKe Ha
yCcUJICHHE KOHTPOJIS 3a 3TOW paboToM sBjIsieTcsl Hanucanue pedepara.

Ilenbto HanmucaHus pedepaTa sBIAETCS NPUOOPETEHNE HABBIKOB CaMOCTOSATEIBHOM pabOThI C TUTEPATYPOH C TEM, YTOOBI HA OCHOBE MX aHAJIN3a U
0000IIeHUsT CTYJEHTHl MOTJIM JIeNaTh COOCTBEHHBIC BBIBOJBI TEOPETHUECKOTO M MPAKTHMYECKOTO XapaKTepa, OOOCHOBBIBAsE MX COOTBETCTBYIOIIUM
oOpazom.

Pedepart Gosee 00bEMHBIN BHJI CAMOCTOATENILHONW pabOThI CTyIEHTa, colepKalluii HHPOPMALINIO, JOMOIHSIIOIIYIO U Pa3BUBAIOIIYI0 OCHOBHYIO
TEeMy, U3y4yaeMyl0 Ha ayJAMTOPHBIX 3aHATHAX. Benyliee MecTo 3aHMMAIOT TeMbl, NPEACTABISIOMNE NPOPECCHOHATIBHBIN MHTEPEC, HECYIUE JIEMEHT
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HOBH3HBI. PedpepaTrBHBIC MaTepHallbl JOJDKHBI MPEICTABIISATh TUCHMEHHYIO MOJIENb IEPBHYHOTO JOKYMEHTa — HaydHOU pabOThl, MOHOTpa(HH, CTATHH.
Pedepart MoxeT BKIIOYAaTh 0030p HECKOIBKHX UCTOUHUKOB U CIIY’KUTh OCHOBOH IS JIOKJIa/1a Ha OTPEICICHHYI0 TEMY Ha ceMUHapax, KOH(pEepeHLIHsX.
PernamenT o3ByunBanus pedepara — 7-10 MuH.

CnoBo "pedepar" (ot nmatuHckoro — referre — mokmanpiBaTh, COOONIATh) O3HAYACT CXKATOE HM3JIOKEHHE B YCTHOM WJIM MHCBMEHHOU (opme
coJiepKaHusl KaKOTO—IM00 BOTPOCa MIIM TEMbI Ha OCHOBE KPUTHYECKOTO 0030pa nHpopmaIuu.

[Ipu moaroroBke pedepara HEOOXOIUMO cOOIIOAATH cieayrole mnpaBwia. OnpenenuTh UAeo U 3amady pedeparta. CieayeT MOMHHUTH, YTO
pedepar Oynyt untaTh npyrue. [loaToMy NMOCTOSHHO 3a1aBaiite cebe Bompoc, OyIeT U MOHSATHO HAIMMCAHHOE OCTABbHBIM, YTO MHTEPECHOTO W HOBOTO
HaiiyT oHU B paboTe.

SIcHO U 4eTKo chopMyIupoBaTh TeMy Win pobaemy. OHa He JOKHA OBITH CIUIIKOM OOIIEH.

Haiiti HyXXHYIO TUTEpaTypy 1o BEIOpaHHOH Teme. COCTaBUTh MEepeUYeHb JINTEPATYPhl, KOTOpasi 00s3aTeNbHO TO0/DKHA OBITh TPOYUTAHA.

[Tocne mpenBapuUTENbHOM MOATOTOBKH CIEAyeT NMPUCTYNATh K HanMcaHuto pedepara. [Ipexae Bcero, cocTaBuTh IJIaH, BBIICIUTh B HEM YaCTH.

BBenenne, B KOTOpOM pacKpbIBaeTcsl IeJb M 3aJadd COOOIICHHMS; 37ech HEOOXOOMMO C(HOpMYIHPOBaTh COLMAIBHYIO WM MOIMTHYECKYIO
npobaeMy, kotopas OyneT mpoaHalnu3upoBaHa B pedepare, U3N0KUTh CBOE OTHOIICHUE K HEW, TO €CTh MOTHBAIMIO BHIOOPA; OMPEAETUTh OCOOEHHOCTh
MIOCTaHOBKH JJAHHOU MPOOJIEMbI aBTOPaMH N3YYEHHOM JINTEpaTyphl; OOBSICHUTH aKTYaJIbHOCTh M COLMAIBHYIO 3HAYMMOCTh BHIOPDAHHON TEMBI.

OcHoBHas vacte. Pasnensl, riaBbl, maparpadgpl OCHOBHOM 4YacTH JOJDKHBI OBITH HAlpaBlieHbl Ha PAaCCMOTPEHHE Y3JIOBBIX MOMEHTOB B TEMe
pedepara. M3noxxenne copepkanns H3y4eHHOH JTUTEPATYPhl MPEATOIAraeT ero KpUTHIECKOE OCMBICIICHHE, TITyOOKHH JIOTHUECKUI aHaIN3.
Kaxnplif pazaen ocHOBHOW yacTu pedepara npeanosaraeT IeTalbHOE U3YYeHUE OTIACIFHOIO BOIPOCA TEMBI U MOCIEI0BATEIbHOE N3I0KEHNUE CTPYKTYPhI
TEKCTOBOTO MaTepuaia ¢ 00s3aTeIbHBIMU CCHUTKaMH Ha TIEPBOMCTOYHHK. B 11e1oM, conepxanne OCHOBHOM 4acTH JIOJKHO OTPaXKaTh MO3UIMH OTIEIBHBIX
aBTOPOB, CPABHUTEIBHYIO XapaKTEPUCTUKY STUX MO3HILIUH, BBIICJICHUE Y3JIOBBIX BOIIPOCOB IMCKYpCa IO BEIOPAHHOM JUISI CCIICA0OBAHMS TEME.

CTy#eHT JOJDKEH I0Ka3aTh CBOOOAHOE BIIAJICHHE OCHOBHBIMU IOHATHAMH M KaTETOPHAMH aBTOPCKOTO TEKCTa. ISl JIydmiero W3JI0oKeHHs
CYIIHOCTH aHAJU3UPYEMOro MaTepuaia MOKHO IPOMILTIOCTPUPOBATD €ro TabIuamMu, TpagukamMu, CpaBHEHHEM LU(P, IUTATAMU.

3akmroueHue. B 3axmouenun aBTop pedepara JOmKeH chopMyIHpoBaTh JIMYHYIO MTO3UIMIO B OTHOIICHUH M3y4EeHHOH MPOOIEMBI U MPEIOKUTD,
MOXET OBbITh, CBOM crocoObl e€ pemenusi. Llenecoobpa3Ho crenars oOmue BBIBOABI 1O TeMe pedepara M emé pa3 OTMETHTb €€ aKTyalbHOCTh U
COIMAIBHYIO 3HAUUMOCTb.

CIUCOK UCTIOIh30BAHHBIX HCTOYHHKOB U JINTEPATYPHI.

Hauate pedepaT MOXKHO C HM3JI0XKEHHUS SPKOTO, BIEUATISIONIETO (akTa, KOTOphI TpeOyeT mosicHeHus. [lanee M3IOXKEeHHE NOJIKHO HUATH OT
MPOCTOTO — K CiIokHOMY. He ocTanaBnuBaiiTech Ha moapoOHOCTsX. [ TaBHOE TpeOoBaHMe K pedepary - MAKCUMYM ITOJIB3bI IS YUTATENS IPH MUHUMYME
uHpopMaLuu.

B 3aBrcHMOCTH OT coiepkaHUsl M Ha3HAUCHHS B y4eOHOM mporiecce pedepaTsl MOXKHO TIOJPa3/IeITh Ha JIB€ OCHOBHBIC TPYIIIHI (THUIIBI): HAYYHO-
npoOJIeMHbIE U 0030pHO-UH(POPMAIIMOHHEIE.

Hayuno-npobnemnviii pepepam. Tlpy HamMCaHWU TaKoOro pedepaTa CTYIACHT JOJDKEH WU3YUUTh U KPATKO HM3JIOKUTH MMEIOIIMECS B JIMTEPAType
CYXKJIEHHUS TI0 OINpENEICeHHOMY, CIIOPHOMY B TE€OpUH, BoIpocy (mpobieme) Mo JaHHOM M3y4aeMoil TeMme, BBICKa3aTh 10 ATOMY BoOmpocy (mpobiieme)
COOCTBEHHYIO TOUKY 3PEHHUSI C COOTBETCTBYIOITUM €€ 00OCHOBAaHUEM.

Ha ocHoBe HamucaHHBIX pehepaToB BO3MOXKHA OPTaHU3ALUS «KPYTJIOTO CTOJa» CTYIEHTOB JaHHOH y4eOHOW rpymmbl. B Takux ciydasx MOKeT
OBITh TIOCTABJICH JOKJIAJ CTyIEHTa, pedepar KOTOpOro IpernogaBaTeseM MpU3HaH JIYYIINM, C MOCICAYIONMM O0CYXISHHEM MPOOIEMbl BCE TPyIIOi
CTY/ICHTOB.
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0O630pHo-ungopmayuonnslil peghepam. Pa3HOBUIHOCTSIMU TaKoro pedepaTa MOTYT OBITh:

1) kpaTkoe W3J0XKEHHE OCHOBHBIX IOJIOKEHHH TOM MM MHOM KHHUTM, MOHOTpaduu, Ipyroro u3gaHus (MJIM MX YacTeil: pa3jenoB, IJIaB U T.JI.) Kak
MPABUJIO, TOJIBKO YTO OMYOJIMKOBAHHBIX, COACPIKAIINX MaTEPUAITBI, OTHOCSIIUECS K U3y4aeMoi TeMe 1o Kypey muctuiuinsbl. [To pedeparam, coneprxkanue
KOTOPBIX MOXET MPEACTABIATH MMO3HABATEIbHBIN WHTEpEC Uil APYTHX CTYACHTOB, I€€COO0Pa3HO 3aciylIMBaTh B y4EOHBIX TPYMIAX COOOIIEHUS HUX
aBTOPOB;

2) noabop M KpaTKoe M3JI0KEHUE CONEpKaHMsl CTaTel IO OIpeesieHHON mpolieMe (TemMe, BONpoCy), OMyOIMKOBaHHBIX B PAa3UYHBIX KypHalaX 3a TOT
WJIM WHOU TIeproJI, MO0 B COOPHHUKAX («HAYYHBIX TPYIaX», «y4CHBIX 3allUCKax» | T.J.). Takoi pedepar MOKET paccMaTpUBATHCS M KaK TIEPBOHAYATIBLHBIN
3Tan B paboTe Mo TeMe KypCOBOW pabOTEHI.

Tembl pedeparoB ompenesnsioTcs TNpenojgaBaTeieM, BEIYINIMM 3aHATHS B CTyIeHUecKoW rpymme. Jlutepatypa JmO0 pEeKOMEHIYeTCs
mperoiaBaTesieM, JTHO00 MOIOUPACTCs CTYACHTOM CaMOCTOSITEIIEHO, YTO SIBIISICTCSI OTHAM M3 3JIEMEHTOB CaMOCTOSTEIBHOM paboTHI.

Ob6wem pedepara gomwkeH ObITh B mperenax 15-20 cTpaHHIl MaIIMHOMHMCHOTO Tekcta 4epe3 1,5 uHtepBana. Ilpum odopmuenun pedepata
HE00XO0IMMO OPUEHTHPOBATHCS Ha TIPAaBUIIA, YCTAHOBJICHHBIC 111 0(OPMIICHHUST KYPCOBBIX PadoT.

Hanucanue pedeparta u ero 3amwura nepej MpenojaBaTeieM WM TPYHION MPEeAroNaraeT, YTo CTYASHT JOJDKEH 3HATh MpaBWiIa HANHUCAHUS U
opopmiieHus pedepara, a Takke yMETh IMOJATOTOBUTH COOOIICHHE MO TeMe CBOEro pedepara, ObITh TOTOBBIM OTBEYATh Ha BOMPOCHI MPENOaaBaTENs U
CTY/IGHTOB IO COJIEPXKaHMIO pedepara.

Ponv cmyoenma: nanucanue pedepara mMeeT OCOOCHHOCTH, Kacalolluecs: BBIOOpa JIUTEpaTyphl (OCHOBHOW W JOTMOJHUTEIHHOW); W3ydCHUS
uHpopmanuu (ysiCHEHUE JOTMKH MaTepHalia HCTOYHHKA, BEIOOP OCHOBHOI'O MaTepHaia, KpaTkoe U3JIoKeHHe, (OpPMYJIMpPOBaHUE BBIBOJOB); 0(OpPMIICHUS
pedepaTa corimacHO yCTaHOBJIECHHOM (GopMme.

Kpumepuu oyenxu:

e  aKTyaJbHOCTh TEMBI;

e COOTBETCTBHE COJICPKAHUS TEME;
e TIyOWHA MPOpabOTKH MaTepuana;
° rpaMOTHOCTD U IMMOJIHOTA UCIIOJIL30BAHUA UCTOYHUKOB;

e cooTBeTcTBUE OopMiIeHHUs pedepara TpeOOBaAHUSIM.

BaxxHO# 4acThIO CaMOCTOSITEILHOM pabOTHI CTYIEHTA SBISETCS HAIMCaHUE JCCe.
Jcce - ITO MPO3aUYECKOE COUYMHEHHE HEOOJbIIOro 00beMa M CBOOOAHON KOMIIO3MILIMH, BbIpaXKarolllee WHAWBHUIYaJIbHbIE BIICYATIECHUS H
COOOpaXKeHHSI 10 KOHKPETHOMY ITOBOJY MJIM BOTIPOCY U 3aBEOMO HE MPETEHYIOIIee Ha ONPEIEIISIONTYI0 HIM UCUEPIIBIBAIONLYIO TPAKTOBKY IpEeIMETa.
Llenb 3cce COCTOUT B Pa3BUTUU TAKHUX HABBIKOB, KAK CAMOCTOSATEIBHOE TBOPUYECKOE MBIIUIEHUE U MUCbMEHHOE U3JI0’KEHHE COOCTBEHHBIX MBICIEH.
Hanmcanue scce mo3BOJSET aBTOPY HAYYUTHCS YETKO M IPAaMOTHO (POpMyIMpOBaTh MBICIH, CTPYKTYPUPOBAaTh MH(POPMALIMIO, UCIIOIH30BATH OCHOBHBIE
IIOHSTHSL, BBIACIATH IPUYMHHO-CIICICTBEHHBIE CBA3H, HJUIFOCTPUPOBATH OIBIT COOTBETCTBYIOLIMMH IPUMEPAMH, apPTYMEHTHPOBATH CBOU BBIBOJBI.
CrpykTypa 3cce onpeaensercs NpeabsaBIsieMbIMI K HEMY TPeOOBaHUSAMU:
1. wmbIcTH aBTOpA dcce 1O MpodIeMe u3IararTcs B GopMe KpaTKUX TE3UCOB.
2. MBICTb JOJDKHA OBITh MOJKPEIICHa J0KAa3aTeIbCTBAMH - TIOITOMY 32 TE€3UCOM CIIEAYIOT apTyMEHTHI.
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AprymeHTsl - 3TO (PaKThl, SBIEHUS OOIIECTBEHHOW >KWU3HU, COOBITHS, JKU3HEHHbIE CUTYAllMW W YKU3HEHHBIM OIBIT, Hay4HbIE J0Ka3aTelbCTBa,
CCBUIKM HAa MHEHHE Y4eHBIX W Jp. Jlydine mpuBOIUTH JBa apryMeHTa B IMOJNB3Y KaXJAOTO TE3HCa: OJWH apTyMEHT KaKeTCs HeyOeTUTENbHBIM, TpU
aprymMeHTa MOTYT "Tieperpy3uTh" U3J10)KEHHE, BBHITIOJIHEHHOE B KaHPE, OPUCHTUPOBAHHOM Ha KPaTKOCTh M 0OPa3HOCTb.

TakuM 00pa3zoMm, dcce MPUOOPETAeT KOJBIEBYIO CTPYKTYPY (KOJIHMYECTBO TE3MCOB M apTyMEHTOB 3aBUCUT OT TEMbI, U30PAHHOTO IUIaHA, JIOTUKH
Pa3BUTHS MBICIIH ):

* BCTYIUICHUE

* T€3UC, APTYMEHTBI
* T€3UC, APTYMEHTBI
* T€3UC, APTYMEHTBI
* 3aKJIIOUEHUE.

[Ipu HamKMCcaHWU dCCce BAKHO TAKXKE YUUTBIBATH CICIYIONIHNE MOMEHTHIL:

1. Berynnenue u 3akitoueHue TOJKHBI (POKyCHUpOBaTh BHUMAaHUE Ha MpobsieMe (BO BCTYIJICHUH OHA CTABUTCS, B 3aKIIOYEHHUU - PEIIOMUPYETCS MHEHHE
aBTOpA).
2. HeoOxonnMo BeiaeneHre ab3aleB, KpaCHBIX CTPOK, YCTAaHOBJICHUE JIOTHUECKOM CBSI3M a03aleB: TaK JOCTUTAETCS LEIOCTHOCTh PadOoThI.
3. CTuib U3JI0KEHHS: 3CCEe MPUCYITH IMOIIMOHATBHOCTD, IKCIPECCUBHOCTbD, XYJI0KECTBEHHOCTh. J{OmKHBIH 3 dekT obecrnednBaloT KOPOTKUE, MPOCTHIE,
pPa3HOOOpa3HbIe 10 HMHTOHAIMH TPEIJIOKEHHUS, YMEJOe HCIOJIb30BaHUE ''CaMOro COBpeMEHHOTo" 3Haka mpenuHaHus - Tupe. CTUIb oTpaxkaer
0COOCHHOCTH JINYHOCTH.
Occe no codepaicanuro bvisarom:
e omucaTelbHbIE,
e IIOBECTBOBATEIIbHEIE,
e pedeKkCuBHBIE,
e KPUTHUYECKUE,
e AHATUTHYECKHE,
e  JUTEpaTypHBIC U P
IIpusHaku scce
MO03KHO BBIIETUTH HEKOTOPBIE O0IIHE MpU3HAKK (0COOEHHOCTH) JKaHpa, KOTOPhIE OOBIYHO MEPEUHCIISIOTCS B SHIIUKIIONICTUAX U CIIOBAPSIX:
1. Hebonvwori o6vem.
Kaxux-1160 jxecTkux rpaHuil, He cyniectByeT. OO0beM 3cce - OT TpeX 10 CEMU CTPAHUIL KOMITBIOTEPHOIO TEKCTA.
2. Konkpemnas mema u noouepkHymo cyovekmusHas ee mpaKmosKa.
Tema scce Bcerja KOHKpETHA. JcCe HE MOXKET CoJIepKaTh MHOTO TeM WJIM ujued (Mbiciei). OHO OTpakaeT TOJBKO OJWH BapHaHT, OJHY MbICIb. U
pa3BUBaET €e. ITO OTBET HAa OJUH BOIIPOC.
3. Ce0000nas komno3uyus - BaxkHast 0COOCHHOCTD 3cce.
Dcce Mo CBOEH MpUpoje YCTPOSHO TaK, YTO HE TEPHUT HUKAKUX (POpPMAIBHBIX paMoK. OHO HEPEIKO CTPOUTCS BOMPEKH 3aKOHAM JIOTHKH, TOTIMHSETCS
MIPOM3BOJILHBIM aCCOLUAIIMAM, PYKOBOACTBYETCS puHITUIIOM "Bce Hao6opoTt".
4, Henpunysicoennocms nosecmeoganus.
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ABTOpY 3cce BaKHO YCTAaHOBUTDH JOBEPUTENIbHBIN CTUIIb OOLICHHS C YUTATENIEM; YTOObI OBITh MOHATHIM, OH U30€raeT HaMEPEHHO YCIIO)KHEHHBIX, HESICHBIX,
U3JIHMIIHE CTPOTUX NocTpoeHui. CuuTaercs, 4YTo XOpolIee 3¢Ce MOXKET HalucaTh TOJBKO TOT, KTO CBOOOJHO BIIAZICET TEMOM, BHIUT €€ C Pa3IUUHBIX
CTOPOH U TOTOB NPEAbSIBUTH YUTATEIIO HE NCUEPIBIBAIOIINI, HO MHOTOACIIEKTHBIH B3IJIS]I Ha SIBJICHUE, CTABILIEE OTIPABHONW TOUKON €ro pa3MbIIIICHUH.
S. CKI0HHOCMb K NApaodoxcam.
Dcce MpU3BaHO YAMBUTH YUTATENs (CIyIIaTens) - 3TO, IO MHEHHIO MHOTHUX HCCJEAOBaTeNel, ero o0s3aTebHOEe KadecTBO. OTHpaBHOW TOUKOW st
Pa3MBIIUICHHUH, BOIUIOUICHHBIX B 3CCE, HEPEOKO SBISETCS a(OpUCTHUECKOE, SPKOE BBICKA3bIBAaHHE WJIM IMApaJoKCcaJIbHOE OnpeiesieHHe, OyKBaIbHO
CTaJIKMBAIOIIEe Ha TIEPBBIN B3I OECCIIOpPHBIE, HO B3AUMOUCKIIIOYAIOIINE APYT APYTa YTBEPKACHUS, XapaKTEPUCTUKHU, TE3HCHI.
6. Brympennee cmuvlciogoe eOuncmeo
Bo3moxHO, 3TO onMH U3 mapaaokcoB >xkaHpa. CB0OOOAHOE MO KOMIIO3UIIMH, OPHUEHTUPOBAHHOE Ha CYOBEKTHBHOCTH, 3CCE€ BMECTE C TeM o0Ojagaer
BHYTPEHHUM CMBICIIOBBIM €MHCTBOM, T.€. COTJIACOBAHHOCTHIO KJIIOUEBBIX TE3UCOB U YTBEPKICHHI, BHYTPEHHEH rapMOHHE apryMEeHTOB U acCOLUaIui,
HEMPOTUBOPEUUBOCTHIO TE€X CYXKACHUH, B KOTOPBIX BBIpAXKEHA INYHOCTHAS TIO3HLIUS aBTOPA.
7. Opuenmayus Ha paze080pHYIO peyb
B 1o xe Bpems HE0OXoauMO u30eraTh ynoTpeOiIeHUs: B 3CCe CIEHra, MAOMOHHBIX (hpa3, COKpAILICHUs CJIOB, Yepecuyp JETKOMBICIEHHOTO TOHA. SI3BIK,
ynoTpeOasieMblid MPU HAMMCAHUU 3CCEe, JOJKEH BOCIPUHUMATHCS Cepbe3HO. MTak, Mpu HaNmMCaHUU 3CCE€ BaXKHO OMPENeNluTh (YACHHUTH) €ro TeMmy,
OTIPEJICNIUTH JKETaeMbIii 00BbEM U LIETH KaXKA0To maparpada.
Hauynute c rnaBHOW wuaewm wim spkod (paswl. 3amaua - cpasy 3axBaTUTh BHUMAaHHME YWTaTeNs (CHymIatresns). 37eCh 4YacTO MPUMEHSIETCS

CpaBHUTENbHAS aJNIErOpysl, KOT/1a HEOXKHUIAHHBIN (PAKT WM COOBITHE CBA3BIBAETCS C OCHOBHOM TEMOH.
IIpasuna nanucanus scce

e U3 hopManbHBIX MpaBUII HAITMCAHUS 3CCE MOKHO HA3BATh TOJIBKO OJTHO - HAIMYHE 3ar0J0BKA.

e BHyTpeHHSs CTpYKTypa 3cce MOXKET ObITh MpOM3BOJbHOU. [Tockombky 3T0 Majnas opMa MUChbMEHHON pabOTHI, TO HE TpeOyeTcss 00s3aTebHOe

MIOBTOPEHUE BHIBOJIOB B KOHIIE, OHU MOT'YT OBITh BKIIIOUEHBI B OCHOBHON TEKCT MJIM B 3aTOJIOBOK.

e ApryMeHTaiusi MOXeT MpeAIIecTBOBaTh GopMyIupoBKe Mpodaembl. DOpMyIHpPOBKa MPOOIEMbI MOXKET COBIAAATh C OKOHUATEIBHBIM BBIBOJOM.
OQuiubku npu Hanucanuu dcce

1. Tlnoxas mpoBepka.
He nymaiite, 4T0 MOKHO OrpaHUYUTHCS JIMILIB IPOBEPKOM IIPABONMCAHUS.
[lepeunTaiiTe cBOM 3cce U yOeAUTECH B TOM, YTO TaM HET KaKUX - JINOO IBYCMBICIICHHBIX BBIPA’KEHUH, HEY1TayHbIX 00OPOTOB U T. 1.
2. YTomuTensHbIe peancioBus. Hemoctarounoe KOIMYECTBO JETaleH.
CaumKoM 4acTO MHTEPECHOE 3CCEe MPOUTPHIBAET B TOM, YTO IMPEACTABISAET cOOON MepeyrciieHne YTBepKICHUNH 0e3 WILTIOCTpaluu ux npumepamu. s
3cce XapaKTepHbl OOBIYHBIC KIIUIIIE: BaXKHOCTh YCEPAHOM paboThl U yropcTBa, yueda Ha OmuOKax u T. 1.
3. MHorocnosue.
Dcce orpaHUYeHbl ONPEeIEHHBIM KOJIMYECTBOM CJIOB, TO3TOMY BaM HEOOXOIMMO PasyMHO PacHOpPSAUTHCS 3TUM 00beMoM. MIHOTja 3TO 03HAYaeT OTKa3
OT KaKuX-TO WJAEH WM MOApOOHOCTEH, 0OCOOCHHO, €CIIM OHU YK€ IIe-TO YIIOMUHAINCh WM HE UMEIOT HEeMOCPEeICTBEHHOTO OTHOIIEHHUS K jaeny. Takue
BEIIM TOJBKO OTBJICKAIOT BHUMAHUE YUTATENs (CIIyIIATeNs) U 3aTMEBAIOT OCHOBHYIO TEMY 3CCe.
4, JlnuHHBIE Ppasbl.
JlnuHHbIe (pa3bl elle He J0Ka3bIBaIOT MPABOTY aBTOPA, @ KOPOTKHE MPEATIONKEHHUS YacTo MPOU3BOAAT Oonbimii 3¢¢ext. Jlyume Bcero, korma B 3cce
JUTMHHBIC (Ppa3sl yepenyroTcs ¢ kopoTkumu. He neperpysxaiite acce.
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[Ipu nHanucanuu 3cce oTOpockTEe CiOBa U3 SHIMKIONeaAn. HempaBunbHoe ynoTpebieHne TakuxX ClIOB OTBJIEKAaeT BHUMaHUE, MPUYMEHbIIAET 3HAUCHUE
acce.

MeTtoauyeckue MaTepuabl /151 IPOBeAeHHUS NMPOLeYP OlleHUBAHNUS Pe3y/IbTATOB 00y4eHH
JlJ1s1 MOATOTOBKYU K KOHTPOJIbHBIM Pad0TaM M TeCTAM CTYAeHTOB PeKOMEH/AYyeTCs:

CamocTosiTeTbHO JaTh THUCHMEHHBIM OTBET HA BOMPOC, paccMaTpUBAEMbIi B paMkax ydeOHoW aucuuruimHbl. CoaeplkaHwe OTBeTa Ha
MOCTABJICHHBIN BOIPOC BKIIOYAET: 3HAHHE TEOPUH, BBIJICIICHNE aKTyaJIbHBIX MTPO0JIeM JaHHON TeMbI B cepe 0OLIeCTBEHHON KU3HU.

KayectBO mHcbMEHHOM paGOTbI OLICHUBACTCA, MNPCKIC BCCro, MmO TOMY, HACKOJIBKO CAaMOCTOSATCIBHO W MNPaBUJIBHO CTYACHT PACKPBLIBACT
coJiep’KaHuE TJIABHBIX BOIMPOCOB TEMBI, HCIOJb3YyeT 3HAHHWE PEKOMEHJOBAHHBIX K TeME NEepBOMCTOYHUKOB. [Ipu M3/I0KEeHHHM MaTepuana clieayer
CTPEMUTHCS K TOMY, YTOOBI KaXKI0€ TEOPETUYECKOE TIOJOKEHUE OBLIO YOEIUTENhbHO apryMEHTHPOBAHO M BCECTOPOHHE OOOCHOBAHO, a TaKke
MOJIKPEIJICHO MPAKTHUYECKUM MaTEePHATIOM.

Kiro4eBbIM MOMEHTOB B OOJIETYEHHUU MOATOTOBKM K KOHTPOJIbHBIM padoTraM M TecTaM SIBISETCS aKTHBHas padoTa CTYACHTOB Ha 3aHATHUAX
(BHMMATENbHOE MPOCIYIIMBAHUE U TIIATEIbHOE KOHCIEKTUPOBAHUE JICKIUH, aKTUBHOE Y4acTHE B MPAKTUUYECKUX 3aHITHUSAX) U PETYJISIPHOE MOBTOPEHUE
MaTcpurajia U BBIIIOJIHCHUC JOMAIIHUX 3az[aH1/n71. B Takom cjydac TpGGy@TCH MHWHUMaAJIbHAasA MMOATOTOBKA, 3aKJIIOYArOM[asACsa B IIOBTOPCHUHN U 3aKPCIINICHUN
YK€ OCBOEHHOTO MaTepHaia.

Ycrubiii onpoc (ITo Bcem pa3znenaM QUCHUILUIAHBI).

[IpenogaBaTens CTaBUT CTYJEHTaM BOMPOCHI MO COJACPXKAHUIO M3yUYEHHOrO0 MaTepuaja M MOOYXKIaeT MX K OTBETaM, BBISABISSA, TaKUM 00pa3om,
CTENEHb €r0 YCBOEHUS.

Kpurepun oTBeTOB CTyIeHTaM BO BpeMsl YCTHOI'0 onpoca:

S) CTyneHT Ha KaXI0M 3aHSATHH OOHapy)KMBaeT 3HAHHE TEOPUH, AaKTUBHO YYaCTBYET B OOCYKICHMH IpEIaraéMbIX BOIPOCOB, KPUTHUECKU
0aJyTOB | OIICHMBAET MpeyIaracMple pelieHusl, JEMOHCTPUPYET CIIOCOOHOCTh K CAMOCTOSITEIbHON paboTe.

3-4 CTyIneHT Ha KaXJOM 3aHATHU OOHApYKMBAeT 3HAHHE TEOPUH, yIacTBYET B OOCYXKJICHUH MpPEUIaraeéMbIX BOIPOCOB, KPUTUYCCKH OICHHBACT
Oamna npearaeMblii MaTepuall, HHOT/Ia IEMOHCTPHPYET CITOCOOHOCTh K CAMOCTOSITEILHOMN padoTe.

1-2 CryaeHT neMOHCTpupyeT (pparmeHTapHOE 3HAHNWE OCHOBHOM Teopuu. Ha 3aHsATHAX BeaeT ceOsi macCUBHO.

Oamta

0 CrtyzaeHT He y4acTBYeT B paboTe.

0ayioB
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KPUTEPUU OLIEHKA CAMOCTOSITEJIbHON PABOTHI

Kpurepun oneHku npe3eHTaluu 10KJIa1a (COOOIIEHU):
IIpe3entanus nokiaana (coodueHNs) HA ceMUHape

9-10 CTyneHT aKTMBHO 3aHHMMAJICSl TIOJITOTOBKOM MpPE3eHTAllud, B TOM YHWCJE C HCIIOJIb30BAHHEM COBPEMEHHON AKOHOMUYECKOUW JIMTEPATYpPHI,
6aioB [IyOOKO MOTPYKEH B TEMY U MOXET OTBETUTDH Ha JIF000Il BOIPOC OTHOCUTENBHO ee conepkanusd. Cama npe3eHTanust JIOTHYecKy MOCTpoeHa,
opdorpadudecku M CTUIUCTHYECKH TPaMOTHAs, COAEPKUT WHTEPECHBIC NAaHHBIC W BBHI3BIBACT Y MPUCYTCTBYIONINX >XUBOW HMHTEpEC.
BricTynaroniemy 3a/1al0T JOMOJIHUTEIbHBIE YTOUHSIOIINE BOIPOCHIL.
7-8 CTyneHT 3aHHMMAaJCs TMOATOTOBKOWM Mpe3eHTAIMH, BIAJeeT TEeMOW M MOXKET OTBETHUTh Ha OOJBIIMHCTBO BOIMPOCOB OTHOCHUTEIHHO €€
6amioB conmepkanus. OpHAKo Marepual NpOoaHAIM3UPOBAH HENOCTaTOYHO TIiyOoko. Cama mpe3eHTalus JIOTHYECKH IOCTPOEHa, COAEPIKUT
ophorpadudecKkue u CTUINCTUYECKHE OMTUOKH M BBI3BIBACT Y MPUCYTCTBYIOIIUX HHTEPEC.
5-6 CryneHt cnabo 3aHUMAJICS MOATOTOBKOM Mpe3eHTalluu, MJI0X0 pa3Oupaercs B TeME U HE MOXKET OTBETHTh Ha BOMPOCHI OTHOCHUTEIBHO €€
0amioB conepkanus. Cama mpe3eHTaIs JIOTHYECKU IJI0X0 MOCTPOeHA, COACPKHUT opdorpaduueckue U CTUINCTUYSCKUE OIUOKHU, HE BBI3BIBACT y
MPUCYTCTBYIOIUX MHTEPECA.
MeHee 5 CTyzneHT He MOArOTOBIII IPE3CHTAIMIO WITM OHA HE OTBEYAET KPUTEPHSIM KauecTBa
0aJIoB
KpuTtepuu oneHKkH noaroToBJeHHOI0 3cce:
9-10 Dcce HamMCcaHO B COOTBETCTBUU CO CTPYKTYpPOH, NMPHU HAINMCAHUM MCIOJB30BaHbI pa3HOOOpa3Hbie UCTOUYHUKH. CTYACHT MOKa3all ri1y0oKoe
0amioB MOTPYXKEHHE B TEMY, CPOPMYTUPOBaT B 0O0CHOBAI COOCTBEHHYIO TOUKY 3PSHHSI Ha MPOOIEMBI. ICCe IOTUYECKU BHICTPOCHO, CTUITUCTHYECKU
PaMOTHO, COJEPKUT pa3HOOOpa3Hble MPUMEPHI U3 MPAKTUKHI/TEOPHH, MTOATBEPIKIAI0IINE BBIBOIBL.
7-8 Occe HaAmMUCaHO B COOTBETCTBUM CO CTPYKTYpOM, NpH HAMMCAHUM HCIOJIb30BaHbl pa3HOOOpa3Hble HMCTOUYHUKH. CTYIEHT MoKazal
0amioB HEJOCTAaTOYHO TIIyOOKOE MOTrpyKeHHEe B TeMY, B (POpMyYIHpPOBKE COOCTBEHHOH TOYKHU 3pPEHHS MPUCYTCTBYIOT OTACIbHBIC HEJOCTATKH. Dcce
JIOTUYECKH BBICTPOEHO, CTHJIMCTUYECKH TPAMOTHO.
5-6 [IpucyrcTByeT HapylieHue CTPYKTYpbl 3cce. CTyAEHT JEMOHCTPHPYET MOBEPXHOCTHOE 3HAHUE M MOHUMAaHHE TEMBI, HE C(HOPMYIHPOBAI
OaJIIoB COOCTBEHHYIO TOUKY 3pEHHUsI. DCCE COAEPIKUT CTHIIMCTUUECKHE U opdorpadhudecKre ONmOKn
MeHee 5 Dcce He pacKpBIBAET CoJlepKaHue MPOOIEMBbI H/HITH SIBIISICTCS IIJ1arHaToM.
0aJIoB
Kpurepun oueHku noaroroBjieHHOro pedgepara:
11-15 Pedepar nmornueckw BBICTPOEH W COJEpKAHUE H3JIaraeTCs Ha XOpOIIeM pYCcCKOM si3bike. CTymeHT CBOOOAHO BIIaJieeT TMOHSATUWHBIM
0amioB anmapaToM TUCIUIUIMHBI, CChUIAETCS Ha HEOOXOIMMBIE MCTOYHUKH, COOTBETCTBYIOIIME MOCTABIEHHOW €I, CBOOOJHO OPUEHTUPYETCS B

npoGyieMe, apryMEeHTUPYET CBOIO MO3UIUIO, TOJKPEIIIET JONOJHUTENBbHON HHOpManel, TeMOHCTPUPYET CBOIO SPYAMIINIO, OTCYTCTBYIOT
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opdorpaduyeckrue, MyHKTyallMOHHBIC, CTHJIMCTHYECKHE, (akThudeckue omuoOku. TekcT pedepara camMoCTOATETbHBIN, HE BTOPHYHBIH,
PUCYTCTBYIOT 00OCHOBaHHBIE BBHIBO/IBL.

6-10 B pedepare He mpocnexuBaercsl sBHas JIOIMKAa, OH M3JIaraeTcsi Ha IPUEMIIEMOM pYycCKOM si3bike. CTyIeHT He B IOJHOW Mepe MOXKET

6asioB apryMEHTHPOBaTh U OOOCHOBATH CBOIO TMO3MIUIO, MCIIOJNB3YET OTACIbHYIO CHEIHMAIM3UPOBAHHYIO JIGKCHKY, CChUIAETCS Ha HEOOXOAUMBIE
UCTOYHHUKH, COOTBETCTBYIOIIME IIOCTABJIEHHOM L€JIM, OJHAKO MPHUCYTCTBYIOT OTJENIbHbIE HE3HauuTelbHbIE Opdorpaduueckue,
NyHKTYyallHUOHHbIE, CTWIMCTUYECKHEe, (akTuyeckue ommoOku. TekcT pedepara caMOCTOSTENbHBIN, HE BTOPHUYHBIA, MPUCYTCTBYIOT
000CHOBAHHBIE BBIBOIBI.

1-5 B pedepare momHOCTBIO OTCYTCTBYET SIBHAS JIOTMKA, OH M3J1araeTcs Ha MPUEMIIEMOM PYCCKOM si3bike. CTYAEHT BiaJeeT JHIIb OCHOBHBIMU

0asioB UCTOYHUKAMHU U JINTEPATypOl, OPUEHTUPYETCS B HEKOTOPHIX M3 HUX, UCHOJIb3YET OTIENbHYIO CHEIHATU3UPOBAHHYIO JIEKCHKY, OIYCKaeT
OTJeNbHbIC, HO 3HAUYMTENbHbIE oOpdorpaduyeckre, IMTyHKTYal[MOHHBIC, CTHWJIMCTHYECKUE, (akTuueckue ommbku. Tekct pedepara
CaMOCTOSITENIbHBIN, HE BTOPUYHBIN, IPUCYTCTBYIOT HEJOCTATOYHO OOOCHOBAHHBIE BBIBOJIBI.

MeHee 1 Pedepar conepxut 6eccucTeMHO TpeCTaBICHHbIN TeKeT. CTyJIeHT He OPUEHTHUPYETCA B MCTOYHUKAX, HE UCTIONB3YET CIIeHUAIN3UPOBAHHYIO

Oaia JIEKCHKY, JIOMyCKaeT OOJIbIIOE KOJWYECTBO 3HAUUTEIBHBIX Opdorpaduueckux, MyHKTYallMOHHBIX, CTHIMCTHYECKUX, (PAKTHYECKUX OIIMOOK.
Texkct pedepara HecaMOCTOSTEIbHBIN, BTOPUYHBIH, OTCYTCTBYIOT BBIBOJIBI.

Kpurtepun BoinosiHenns pasdoopa keiica:

11-15 OTBeT JOTrMYECKH BBICTPOEH M M3JIaraeTcsi Ha XOpOIIeM pyccKoM si3bike. CTYAEHT CBOOOIHO BIa/IeeT MOHATHIHBIM anmapaToM TUCIUILUIHHBI,

0aioB CCBUIAETCSI Ha HEOOXOIMMBIE HCTOYHMKHM, CBOOOJAHO OpPUEHTHUpYETCd B IpoOjeMe, apryMEHTUPYET CBOIO IO3ULUI0, HOJKPEIIseT
JIOTIOJTHUTENBHON HMH(pOpMaLKel, JeMOHCTPUPYET CBOIO APYIUIIMIO, TEM CaMBbIM JIa€T MCUEPIIBIBAIOIINE OTBETHI HAa BCE BOIPOCHI, @ TAKXKe
IPaBUIbHO pEIIaeT 3a/1a4y

6-10 B otBere He mpocnexuBaeTcs sBHas JIOTMKA, OH HM3JIaraeTcsd Ha IPUEMIIEMOM pycCKOM si3blke. CTyAEHT He B IOJHOH Mepe MOXKeT

6asoB apryMEHTHpPOBaTh M OOOCHOBAaTh CBOIO TIO3UIMIO, MCIIONB3YET MPU OTBETE OTICIBHYIO CHCIHATU3UPOBAHHYIO JIEKCUKY, JaeT
YJIOBJIETBOPHUTEIIbHBIE OTBETHI Ha BONIPOCHL, IOCTaBJIEHHBIE B Keiice.

1-5 B oTBeTe MOIHOCTBIO OTCYTCTBYET SIBHAas JIOTMKA, OH M3JIaraeTcs Ha MPUEMIIEMOM PYCCKOM si3blke. CTyIEHT BIIAJE€eT JIUIIb OCHOBHBIMU

0aioB UCTOYHUKAMU U JINTEPATYpOH, OPUEHTUPYETCS B HEKOTOPBIX U3 HHUX, UCIOJB3YET IIPU OTBETE OTIECNIBHYIO CIIELUAIN3UPOBAHHYIO JIEKCUKY,
JIAET YOBJIETBOPUTEIILHBIE OTBETHI.

MmeHee | OtBer n3naraercs 0ecCUCTEMHO, peub HecBsA3aHHas1. CTYAEHT HE OPUEHTHPYETCsl B HUX, IPU OTBETE HE UCIOJb3YET CINEUUAIN3UPOBAHHYIO

Oamna JIEKCUKY, TA€T HEYJOBJIETBOPUTEIbHBIE OTBETHI

Kpyrablii cToa

Konnenuust xpyriaoro croia: Ha OOCYXKIEHHUS MPHUITIALIAIOTCA CIEHUAIUCTHI (IIPEToAaBaTeNld, 3aHUMAIOUIMECs JaHHOW MpoOIeMaTHKON,
CHEIHAIMCThI UCCIIE0BATENbCKUX LIEHTPOB U T.J.), BHYTPH IPYIIIBI CTYI€HTOB BRIOMpPAETCS MOIEpaTOp, KOTOPbIil Oy/ieT OpraHu30BbIBATH AUCKYCCHUIO.

OcTasibHbIE CTYIEHTHI CTAHOBATCS Y4aCTHUKaMH Kpyrjoro crosia. HaunHaeTcss Kpyriiblii CTOJI ¢ BBICTYIUIEHUS IIpENoAaBaTels U MpUIJIalIeHHbIX
YYaCTHUKOB, 3aT€M COOOIICHHUS AENAl0T YYaCTHUKH CeMUHapa (MUHU-BBICTYIUIEHHS MO 5-7 MUH.). YUaCTHUKH U3JIarailoT COOCTBEHHYIO TOUKY 3pEHHUS Ha
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COBpEMEHHBIE MPOOJIEMBbl, BOSHHUKAIOLINE B cepe IelI0BOro OOLIEHUs, apryMEHTHPYIOT CBOIO IMO3MIIMIO, 337al0T BOMPOCHI KOJIJIEraM, KOJUIEKTHMBHO
00CYJIalOT MYTH PELICHUs JaHHBIX mpobieM. OXuIaeMble pe3ysbTaThl: yMEHHE apryMEHTHPOBAaTh U OOOCHOBBIBATH MO3UIMIO, YMEHHUE MPEICTABIATH
pe3yNbTaThl CBOETO aHallM3a Ha MyOiIHKe, yMeHue paboTaTh B TpyIIe, YMEHHE IPaMOTHO CTaBUTh BOIIPOCHI, JI€JIaTh OLIEHKY OTBETaM KOJLIET.

Kputepuu BoicTynjieHuii cTyIeHTOB BO BpeMs npoBeaenns «KpyrJoro croJa»:

5 BeicTaBisiercss CTyOeHTY, €clIM OH HCIHOJb30BaJl IpPU IOATOTOBKE K KPYINIOMY CTOJY JOINOJIHUTEIbHYIO PEKOMEHIOBAaHHYIO W/HUIIH
0aJJIOB | CaMOCTOATENBHO HAMIEHHYIO TUTEPATypPy, AEMOHCTPUPYET 3HAHUE UHOCTPAHHBIX M OTEYECTBEHHBIX pabOT Mo mpobieMaTHKe Kpyrioro croia,
CBOOOJHO BiajieeT 0a30BBIMU 3HAHMSIMHU 10 TEME, XOPOLIO JOIMYECKH BBICTPAUBAET U MIPE3EHTYET MaTepHall, IPUBOJUT aJJeKBATHbIC IPUMEPHI;
I'PaMOTHO apr'yMEHTUPYET CBOIO MO3UIIHIO;

3-4 BricTaBnsercst cTyAaeHTy, €Ci OH JEMOHCTPHPYET 3HAaHHWE TOJIBKO OTEYECTBEHHBIX PabOT MO MpoOJieMaTHKE KPYIJIoro CToja, CBOOOIHO

Oanna BlajgeeT 0a30BBIMM 3HAaHUSAMH II0 TeMe€, CHOCOOEH CaMOCTOSTENbHO (OpMyIUpoOBaTh MPOOIEMBI, XOPOLIO JIOTMYECKH BBICTPAWBACT H
MPE3CHTYET MaTepHal, MPUBOANT aICKBATHBIC IPUMEPHI

1-2 BricTaBisieTcss CTYACHTY, €CJIM OH HEYBEPEHHO BIIaJieeT 0a30BBIMU 3HAHUSMH 110 TE€ME, JIOTMUECKM BBICTPAWBACT U NPE3CHTYET Marepual,

Oaya MIPUBOUT TIPUMEPHI;

0 BricTaBisiercss CTyAeHTy, eciid OH ciabo BiajxeeT (WM He BiazeeT) 0a30BBIMH 3HAHMSIMU IO TEMe, IUIOXO JIOTMYECKH BBICTPAWBACT U

0aJUIOB | MPE3eHTYyeT MaTepuall, He CAMOCTOSITENIEH B CYXKICHHUSIX.

Pa3BepHnyTas Oecena

Konnenmus pasBepHyTol Oecelpl: MpenarnoyiaraeT MOATOTOBKY BCEX CTYAEHTOB MO Ka)XJIOMY BOIIPOCY ILJIaHA, 3aHATHS C €QUHBIM JJIs BCEX
MepeyHeM PEKOMEHTyeMOl 00s3aTeNbHON U TOTIOTHUTEIBHOU TUTEPATYPhI; BBICTYIUICHUS! CTYJEHTOB (IO WX YKEJIAHUIO WU TI0 BBI30BY MPENOIaBaTeNs ) U
uX 00CyX/IeHHe; BCTYIIEHUE U 3aKII0YEHHE MTpernoaBaTels.

OxwunaeMbie pe3ybTaThl: YMEHHE apryMEHTHPOBATh M 00OCHOBHIBATH MO3UIUIO, YMEHHE MPEACTABIATh PE3YNIbTaThl CBOCTO aHAlIM3a Ha MyOJHKe,
yMeHHe paboTaTh B IpyIllie, yMEHHUE TPAMOTHO CTaBUTh BOIIPOCHI, JeJIaTh OLIEHKY OTBETaM KOJLJIET.

Kpurepun ouneHkH y4acTus CTyJeHTa B Pa3BepHYTOMH Oecee:

5 BricTaBnsercss CTyneHTy, €CliM OH TpH TOJATOTOBKE K pa3BepHYTOM Oecelne O3HAKOMHUJICS CO BCEM OCHOBHOW W JIOTIOJTHHUTEIBHOU
0a/IoB | peKOMEHJAOBAaHHON JIUTEPATypOid, MOATOTOBHIICS MO BCEM BOIIPOCAM IIaHA 3aHATHS, OJ00pal CTAaTUCTUYECKUI MaTepual, MOATBEPKIA0IINI
€ro MO3UINI0, XOPOIIO JOTMYECKH BBICTPAUBAET U NMPE3EHTYET MaTepHall, IPUBOJUT a/IeKBaTHbIE IPUMEPHI U3 MPAKTUKH pa3perieHus mpoodaem
B pa3HBIX CTpaHax, ONMUpPaCTCsd HaAa MHCHUA CIICHUAJIMCTOB; 'PAMOTHO apTYMCHTUPYCT CBOIO ITO3UIUIO,

3-4 BricTaBnsercss CTyneHTy, €CliM OH TpH TOJATOTOBKE K pPa3BepHYTOM Oecelne O3HAKOMHUJICS CO BCEM OCHOBHOW W JIOTIOJTHHUTEIBHOU

63.)1)13. peKOMeHHOBaHHOﬁ HHTepaTypoﬁ, IMOATOTOBHIICA IO BCEM BOIIPOCAM IlJIaHA 3aHATHA, CBO60,Z[HO BJIacCT 63.30BI>IMI/I 3HAHUAMMU 11O TEMEC, XOPOIIO
JIOTUYECKH BBICTPAMBAET U MPE3EHTYET MaTepHall;

1-2 BricTaBnsercs CTyieHTy, €Ciu OH MPH MOJATOTOBKE K pa3BEpHYTON Oeceie 03HAKOMUJICS TOJIBKO C OCHOBHOM PEKOMEHIOBAHHOM JTMTEPATYPOH,
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Oama MOATOTOBUJICS] HE [0 BCEM BOIIPOCaM IUJIaHA 3aHSTHS, €CIM OH HE YBEPEHHO BiIajieeT 0a30BbIMU 3HAHUSAMH I10 TEME, HE BCETIa JIOTUYECKH BEPHO
BBICTPAMBAET U MPE3CHTYET MaTepUall;

0 BricTaBnsercss CTyneHTy, €cid OH MpHU TOATOTOBKE K pa3BEpHYTOH Oecele O3HAKOMWIIICS HE CO BCEH OCHOBHOM PEKOMEHIIOBAaHHOMN

0a/IoB | TUTEpaTypOid, TOJTOTOBIIICS HE IO BCEM BOIPOCaM TUIaHA 3aHSATHUS, €CITU OH cllabo BiazeeT (MM HE BiajeeT) 0a30BBIMU 3HAHUSMHU IO TEME,

IJI0XO JIOTHYCCKU BBICTPAMBACT U IMMPEC3CHTYCT MaTCpUall, HC CaMOCTOATCJICH B CYXXKICHUAX.

JAuckyccus

O)KI/I,Z[aGMBIG PE3YyIbTAaThl: YMCHHUC apryMCHTHUPOBATh U 000CHOBBIBATH MO3NIUI0, YMCHUC MMPCACTABJIATL PE3YJIbTATHI CBOCTO aHAJIM3a HA Hy6J'II/IK€,

yMeHHe paboTaTh B IpyIlle, yMEHHWE TPAMOTHO CTaBUTh BOIIPOCHI, J€JIaTh OLIEHKY OTBETaM KOJLJIET.

Kputepun onieHKH y4acTusi CTyA€HTA B IUCKYCCUH

5 BricTaBisiercst CTYACHTY, €CJIM OH MCIOJIb30BaJ MPH MOATOTOBKE K JAUCKYCCHUH JIOTIOJTHHUTEIBHYIO PEKOMEHIOBAHHYIO W/WIIH CaMOCTOSITEIIEHO

0ayuIoB | HalACHHYIO IUTEPaATypy, COOpa pazHOOOpa3HbIe IPUMEPHI, TOATBEPKIAIOIINX O3HULUIO, IEMOHCTPUPYET 3HAHUE POCCUIMCKOM U 3apyOexKHON
NPAaKTUKH 10 PEIICHHIO 00O03HAYCHHBIX MPOOJIeM, CBOOOAHO BialeeT 0a30BHIMH 3HAHHUSMHU IO TEME, XOPOIIO JIOTUYECKH BBICTPAUBACT H
MPE3EHTYET MaTepUal, TPUBOIUT aJICKBATHBIE PUMEPHI; TPAMOTHO apTyMEHTHUPYET CBOIO MO3HIIUIO;

3-4 BricTaBnsercs cTyaeHTy, €Clu OH IEMOHCTPUPYET 3HAHKE OTEYECTBEHHBIX padOT M0 MPoOIeMaTHKE TUCKYCCHH,

Oamna cBOOOIHO Bi1a/ieeT 0a30BBIMU 3HAHUSIMU 110 TEME, XOPOIIIO JIOTHYECKU BBICTPAMBACT U MIPE3CHTYET MaTepUaIl, IPUBOIUT aJIEKBATHBIC IPUMEPHI;

1-2 BricTaBisieTcs CTyIeHTY, €Cli OH HE YBEPEHHO BIIaJIeeT 0a30BBIMU 3HAHUSMH IO TEME, JIOTHYECKH BBICTPAWBACT W IMPE3CHTYET MaTepual,

Oaia | IPUBOJMUT IPUMEDHI,

0 BricTaBnsiercss cTyneHTy, ecnu OH ciabo BiameeT (Wi He BianeeT) 0a30BBHIMH 3HAHUSMHU MO TEeMe, IUIOXO JIOTHYECKH BBICTPAWBACT U

0aJuIOB | MPE3eHTYET MaTepHall, He CAMOCTOSTEIICH B CYXKICHUSX.

[denoBas urpa

O)I(I/I,Z[aeMBIG PE3yJIbTaThbl: HAYYUTHb CTYACHTOB IIPABUJILHO OIPCACIIATL W MPAKTUYCCKU JACMOHCTPUPOBATHL TC HABBIKM WU YMCHUS, KOTOPLIC

MOTPEOYIOTCS ISl YCTICITHON pealiu3aIiuy JeJI0BOTO OOIICHHUS.

Kpurepun oneHKH y4acTHUsl CTYJ€HTA B [1eJI0BO UTrpe

1-2 BeicTaBisiercsi CTyEeHTY, €CIi OH B XOJI€ WUTPBI MPOJEMOHCTPUPOBAT HABBIKA M YMEHUS, KOTOPbIE TPEOYIOTCS ISl YCIICITHON peaTu3aliiu

Oamta nenoBoro obmieHus. [IpomeMoHCTpUpOBan THOKOCTh M KPEATUBHOCTH MBIIIIEHUS, CIOCOOHOCTh KPUTHYECKH OCMBICTUTH COOCTBEHHOE
TIOBEJICHHE U MOBE/ICHUE KOJUIET B IPOIIECCE MTPHI.

0 BricTaBisieTcss CTyIEHTY, €ClIM OH B XOJI€ MTPhl HE CMOT MPOJEMOHCTPUPOBATH HABBHIKA M YMEHHS, KOTOPbIE TPEOYIOTCS ISl YCIIECUTHOM

0aJUTOB | peay3aliy JeJI0OBOr0 OOIIEHHsI, HE CMOT KPHTUYECKH OCMBICITUTH COOCTBEHHOE MOBE/ICHUE U TIOBEJCHNE KOJUIET B IMPOIECCE UTPHI.

«Mo3roBoi lIrypm»
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Oxupaemblii (€) pe3ynbTar (bl): HAYYUTh CTYACHTOB OOCYXIaTh CIIOpHBIE/ JUCKYCCHOHHBIE BOIPOCHI; MOBBICUTH MOTHBALIMIO HEAKTHUBHBIX
CTYZIEHTOB; chopMupoBaTh OAHK WIEH AJIS MOCIeAyIOmEeld paboThl, 00CYKICHUS

KpuTtepuu oneHKH y4acTus CTyJIeHTa B «<MO3T0BOM LITypMe»

1-2 Ganna | BeicraBnsercs CTyJ€HTY, €CJIM OH €CJIM OH aKTUBHO Y4acTBOBAJ B MO3TOBOM HITYPME, B TPOBEJICHUU U OIIEHKE PE3yJIbTaTOB;

0 6amnoB BricTaBnsercs CTYACHTY, C€CJIM OH HC NPOABUJI AKTUBHOCTHU B ITPOBCACHNWU U OLICHKC PC3YJIbTATOB MO3I'OBOI'0 HITypMa.

PoseBas urpa

OsxupaemMblii (€) pe3ynbTaT (bl): HAYYUTh CTYJACHTOB IPAaBUIBHO ONPENENATh U MPAKTHYECKH JAEMOHCTPUPOBATH T€ HABBIKU M XapaKTEPHUCTHKH,
KOTOpPBIC OBLTN TPHUOOPETEHBI UMM B XOJI€ OCBOCHUS YYCOHON TUCITUTIITUHBI.

Kpurepun oueHku y4acTusi CTyJAeHTa B POJIeBOH Urpe

1-2 BeicTaBisieTcsi CTyIEHTY, €ClId OH B XOJI€ WIPhl CMOT TPOJIEMOHCTPUPOBATh HABBIKM M yYMEHHUS aHAJIM3MPOBATH COIHMAJbHBIC MPOOJIEMEI,

Oanna IPOIEMOHCTPUPOBAT TMOKOCTh M KPEATUBHOCTH MBIIUICHUS, CIOCOOHOCTh OTOOpaTh HEOOXOAMMBIA MaTepuai, MPOBECTU CPaBHHUTEIbHBIN
aHAJIN3 NPEIO’KEHHBIX KOHIICTIIIUI U JOCTOWHO OTCTOSITh BRIOPAHHYIO TIO3HIIHIO

0 BricTaBnsercs CTyIeHTy, €CIM OH B XOJIe UTPbl HE CMOT IPOJIEMOHCTPUPOBATh HABBIKM M YMEHMS aHAIM3UPOBATH COLUAIIbHBIE MPOOIEMBI B

O0aysIOB | 00J1aCTH COITMOJIOTHH POKJIAEMOCTH, HE CMOT KPUTUYECKH OCMBICIIUTH MOCTABJICHHYIO ITPOOJIEMy B 0TOOpaTh HEOOXOIMMBIN MaTepHall.

KosnoxkBuym

KonnokBuym mpencraBisier coboil pasHOBUIHOCTh OINpOca CTYACHTOB MO NPOHAEHHON mpoOjeMaThke, B IIEHTPE KOTOPOro CTOST BOIPOCHI,
3aaBaeMble TpenoaasareneM. [IpenogaBatens hopMymupyeT BOIPOC K OJHOMY U3 CTYJIEHTOB, OH JIa€T CBOW OTBET, 3aT€M OCTaJIbHBIC CTYACHTHI UMEIOT
BO3MOXXHOCTh JIOMOJHUTH OTBET JOAHHOTO CTyJdeHTa. Bompockl mpernogaBaTenss MOTYT BBIT€KaTb OAMH M3 JAPYroro, OBITh B3aWMOCBS3aHHBIMH,
HABOJISIIUMHU, U T.II.

Kpurtepun oneHKH y4acTusi CTy€HTa B KOJUIOKBHYMe:

S) BelIcTaBisieTcs CTyIEHTY, €CJI OH IIPU MOATOTOBKE K KOJUIOKBUYMY O3HAKOMUIICS CO BCEH OCHOBHOM M JOIIOJIHUTEIIBHOW PEKOMEHIOBAaHHON
0a/uIoB | IUTEpaTypoOM, MOATOTOBUIICS MO BCEM BONPOCAM IUIaHA 3aHATHS, XOPOLIO JIOTMYECKH BBICTPAWBAET OTBET, MPUBOJIUT a/leKBAaTHbIE MPUMEPBI,
OIMPAETCS HA MHEHUS CIEUAIMCTOB; TPAMOTHO ApI'YMEHTUPYET CBOK NO3ULIMIO.

3-4 BelIcTaBisieTcs CTyIEHTY, €CJIA OH IIPU MOATOTOBKE K KOJUIOKBUYMY O3HAKOMUIICS CO BCEH OCHOBHOM M JOIIOJIHUTEIIBHOW PEKOMEHIOBAaHHOMN
Oamna JUTEPaTypoi, MOATOTOBWICSA IO BCEM BOIPOCAM IUIAHA 3aHATHUS, CBOOOJHO BiajeeT 0a30BBIMHU 3HAHMSMU IO TE€ME, XOPOIIO JIOTHYECKH
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BBICTPAUBAET U MPE3CHTYET MaTepHall.

1-2 BricTaBisiercs: CTyIEHTY, €CII OH NPH MOATOTOBKE K pa3BepHYyTON Oeceqie 03HAKOMUIICSA TOJIBKO C OCHOBHOM PEKOMEHIOBAaHHOM JINTEpaTypoid,

Oama MOATOTOBUJICS] HE [0 BCEM BOIIPOCaM IJIaHA 3aHSTHS, €CIM OH HE YBEPEHHO BiIajieeT 0a30BbIMU 3HAHUSAMH I10 TEME, HE BCETIa JIOTUYECKH BEPHO

BBICTPAUBAET U PE3EHTYET MaTepHall.
0 BricTaBnsercss CTyneHTy, €cid OH NpHU TOATOTOBKE K pa3BEpHYTOH Oecele O3HAKOMIIICS HE CO BCEH OCHOBHOM PEKOMEHIIOBAaHHOMN
0ajIoB | IUTEPaTypOM, MOArOTOBUIICSA HE TIO BCEM BOINPOCAM IIJIaHA 3aHATHs, €CIIU OH €1a0o0 BiajeeT (MM He BiajaeeT) 6a30BbIMU 3HAHUSMH IO TEME,
TJI0XO JIOTMYECKH BBICTPAMBAET U MPE3CHTYET MaTepHall, He CAMOCTOSITENIEH B CY)KJICHUSX.
Kputepun oieHKH 0TBETOB Ha BONPOCHI 3a4eTa:
40 6asnoB BricTaBnsiercs CTyIeHTY, €clii OH OOHapy)KMBAae€T BCECTOPOHHEE CHUCTEMAaTHYeCKoe W TIIyOOKOe 3HAaHUE MPOrpaMMHOTO MaTepuana;
3a BOIIPOC CIOCOOCH TBOPYECKH TPUMEHATh 3HAHUE TEOPUH K PELICHHI0 MPO(ecCHOHANBHBIX 3a/a4; - BIaJeeT MOHATHWHBIM anmapaToM
JTUCHUIUIMHBL, IEMOHCTPUPYET CIHOCOOHOCTh K aHAM3Yy U COMOCTABJICHHUIO PA3JIMYHBIX MOJXOJO0B K PEIICHHIO 3asBJICHHOW B BOMpOCE
npoOJIEeMAaTUKH; TOATBEPKIAET TEOPETUYECKHE MOCTYIAaThl IPUMEPaMH U3 COLMAIBHOM MPAKTUKH
MmeHee 40 BricTaBnsieTcs CTylIeHTY, ecil OH OOHapyXKHUBAeT 3HAYUTENbHBIE MPOOENbl B 3HAHUAX OCHOBHOTO NMPOTPaAaMMHOI0 MaTepHana; AOMYyCKaeT
6aJIoB NPUHIUIHAIBHBIE OMMOKY B OTBETE HA BOPOC OMIIETa; IEMOHCTPUPYET HE3HAHNE TEOPHH U MPAKTUKU COIMOIOTUU TII00aTN3aIIH.
Kputepun onieHKH 0TBETOB Ha BONIPOCHI IK3aMeHa:

29-40 CraBuTCs B TOM CiIy4ae, KOT/ia CTYJ€HT OOHApYy»XKMBAaeT CHCTEMAaTHYECKOE M TIYOOKOE 3HAHHME IMPOrpaMMHOTO MaTepuaia Mo AUCIUIUINHE,

6asoB yMmeeT CBOOOJHO OpPHEHTHUPOBAThCS B Bompoce. OTBET MOJHBIA W TMPaBUIBHBIA HAa OCHOBAaHMM HM3YYEHHOTO Marepuaia. BbrIIBUHYTHIE
MOJIO’KEHUS apTyMEHTUPOBAHBI U WLTIOCTPUPOBAHBI MpuMepamMu. MaTepuan U3JI0KeH B ONpPEIEICHHON JIOTHYECKOW MOCIe10BaTeIbHOCTH,
OCO3HAHHO, JIMTEPATYPHBIM SI3bIKOM, C HMCIIOJIb30BAaHHMEM COBPEMEHHBIX HAy4YHBIX TEPMHHOB; OTBET CaMOCTOSTENbHbIN. CTylE€HT yBEpEHHO
OTBEYAET Ha JJOTIOJTHUTEIbHBIE BOMPOCHIL.

19-28 CraBuTCsS B TOM CiIy4ae, KOTJa CTyJeHT OOHapy)KHBaeT MOJIHOE 3HaHHWE Y4eOHOro MaTepuala, JIEMOHCTPUPYET CUCTEeMAaTHUYECKUN XapakTep

6aioB 3HaHUU Mo aucuuiuinHe. OTBET MOJHBIA U MPAaBUIBHBIN, MOATBEPKACH IPUMEpPaMH; HO UX 00OCHOBaHHME HE apryMEHTHPOBAHO, OTCYTCTBYET
COOCTBEHHAsi TOYKa 3peHUs. Marepuan H3JI0KEH B OIPEICIIEHHOW JIOTHYECKOW IOCIE0BaTeIbHOCTH, HpPU O3TOM JOMYyIIEHBl 2-3
HECYIIECTBEHHbIEC IOTPENIHOCTH, UCIpaBlIeHHbIE MO TpeOoBaHUIO 3k3aMeHaTopa. CTYNEHT MCIBITHIBAET HE3HAUUTENbHBIE TPYIHOCTH B
OTBETAaX Ha JONOJHUTENIbHbIE BOIPOCHl. Marepuan H3J05KE€H OCO3HAHHO, CaMOCTOSITENIBHO, C MCIIOJIb30BAaHHMEM COBPEMEHHBIX HAYYHBIX
TEPMHHOB, JIUTEPATYPHBIM SI3HIKOM.

9-18 CraBuTCs B TOM Cilydae, KOrJa CTYJICHT OOHAapy>XKMBaeT 3HAHHE OCHOBHOTO IPOrPAaMMHOIO MaTepualia M0 IUCLUUIUIMHE, HO JOIMYCKaeT

6aioB norpemHocTy B oTBete. OTBET HENOCTATOYHO JIOTMUYECKHU BBICTPOEH, camocTosiTesieH. OCHOBHBIE MOHATHS YNOTPEOIEHbl MPaBUIIBHO, HO

00HapYXUBAETCS HEAOCTATOYHOE PACKPBITHE TEOPETUIECKOr0 MaTepuaia. BrlBUTaeMble TTOIOKEHUS HEIOCTATOYHO apTyMEHTHPOBAHBI U HE
MOJITBEPKJIEHBl TPUMEpPaMH; OTBET HOCUT MPEHMYIIECTBEHHO OMucaTeNbHbI xapaktep. CTyAEHT UCHBITHIBACT JOCTATOYHBIE TPYIHOCTH B

31




OTBCTAaX Ha BOIIPOCHI. Haquaﬂ TEPMHUHOJIOTHA UCIIOJIB3YCTCA HEJOCTATOYHO.

0-8 BricTaBnsiercs cryneHTy, 0OHapyKUBLIEMY ITPOOEIbl B 3HAHUSAX OCHOBHOTO y4eOHOr0 Marepuana no gucuuiuinae. [Ipu otBete oOHapy» eHO
OanoB HETIOHNMAaHNe CTYJJCHTOM OCHOBHOTO COJICp)KaHHS TEOPETHUECKOT0 MaTepralia M JOMYIIEH s CYyHIECTBEHHBIX OMINOOK, KOTOPHIE CTYACHT
HE MOXET HUCHPaBUTh NPU HABOJAIIMX BOIPOCAX HK3aMEHATOpa, 3aTPyOHSETCS B OTBETax Ha BOMPOCHL. CTyOEHT MOAMEHWI Hay4dyHOe
obocHOBaHHE TIpoOJEeM pacCcykaeHHeM ObIToBoro IaHa. OTBET HOCHUT TOBEPXHOCTHBIM XapakTep; HAOJIOJAIOTCS HETOYHOCTH B
UCIIOJIb30BaHUH HAyYHON TEPMHHOJIOTHH.

O0ocHOBaHHe 0AJILHON CUCTEMbI OLIEHKH

banabHasi cTpyKTypa OLleHKH
ITocemienne nexiui — 0,5 6aj1a 3a mocemenue 1 JeKIMOHHOTO 3aHATHSA
AKTHBHas paboTa Ha ceMHHapax — S5 0aJ10B (MAKCHMAJILHOE KOJIUYECTBO 0AJ1J10B 32 pa6oTy Ha 1 ceMUHAPCKOM 3aHSATHH)
[Ipe3enTanus noknaxa (coobmeHus) Ha cemuHape- 10 6assi0B
ITonroroska 3cce — 10 6as1;10B
[Monroroska pedepara — 15 6an10B
Paz6op keiicoB — 8 6a10B
[IpakTuueckoe 3ananue — 15 6a/1;10B
BryrtpucemectpoBas arrectamus (BHyTpHCEMECTpOBOE TecTupoBanue) — 20 6amios
HroroBoe ucneitanue (3auer/sx3ameH )— 40 6amion
HIkana nepeBoga 60a/1J10B B TPAAULUMOHHYIO IIKAJTY OLEHKHU

TpynoemkocThb KK 101 yaeOHOMH JTUCITUTITUHBI PACCYUTHIBACTCS o ¢opmyne: 50 6annoe x koruvecmeo kpeoumos — 310 100%0.

1. Kpenut — 370 eanHumIa H3MepeHus TPYI0EMKOCTH YIeOHOW AUCIUITIMHEL. bast — 3To enHNIa OIEHKH Ka4eCTBa BHIIOIHEHHS PA0OTHI CTYJCHTOM.
B GamnbHO-peiiTuHTOBOM cucteMe 1 kpeauT cooTBeTcTBYeT 50 Oanmam.

Jlst mepeBojia 6aioB, HAOpaHHBIX CTYACHTOM, B MPOIEHTHI HEOOXO0IMMO MCIIOJIb30BaTh (hOPMYITY:
z=100% * VX, 20e
Z — cyMMa HaOpaHHBIX 0amioB cTyaeHToM (%).

X — TPYAOEMKOCTh  KaXJ0u yueOHOI JUCIUTLINHBI (0am);
y — cymMMa HaOpaHHBIX 0aJIIOB CTYZEHTOM (0asm).

IK3aMeH:
e 7> 85% BBICTABIIACTCS OLICHKA «5»;
o 65% <z < 85% BEICTaBIISIETCS OIICHKA «4»;
e 50% < z < 65% BBICTaBIIICTCS OICHKA «3»;
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o 20% <z < 50% BBICTaBISIETCS OLIEHKA 2%
o 7 <20% BrICTaBIIETCA OLIEHKA «1).

3auer:
e 7> 50% BBICTaBIIACTCS OIICHKA «3a4eTy;
e 7 <50% BBICTaBJIICTCS OLICHKA «HE 3a4ET);

8. PecypcHoe obecnieueHue:
A. Course book

1. R. Moran, Ph. Harris, S. Moran. (2011): Managing Cultural Differences. 8t ed., Elsevier Inc.

2. R. Moran, Ph. Harris, S. Moran. (2007): Managing Cultural Differences. 7th ed., Oxford Butterworth-Heinemann.

Required readings

Luthans, F. International management. New York McGraw-Hill, 2012.
Minkov, M. Cultural differences in a globalizing world. Bingley Emerald Group Publishing Limited, 2011. - 293 c.
Connerley, M. L. Leadership in a diverse and multicultural environment. Los Angeles [etc.] SAGE Publications, 2005. - 215 c.

Hofstede, G. Cultures and organizations. New York McGraw-Hill, 2005.

N o ok W

Hofstede G. Culture’s consequences: Comparing values, behaviors, institutions, and organizations across nations. - 2nd ed. Thousand
Oaks: Sage Publications, Inc., 2001.
8. Hampden-Turner CH., Trompenaars F. Building Cross-Cultural Competence : How to create wealth from conflicting values . McGraw-Hill,

2004.

B. Additional readings

1. Adamopoulos, J. (1999). The emergence of cultural patterns of interpersonal behavior in Social psychology and cultural context. -

Thousand Oaks, CA: Sage. - pp. 63-76.
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C. IlepeyeHb JIMIEH3HOHHOTO NMPOTrPAMMHOI0 oGecnevYeHHsi, B TOM YHCJIE 0T€4eCTBEHHOI0 MPOM3BOACTBA (MOIJIEKUT OOHOBJIEHHIO NPH
HEe00X0IMMOCTH)
7. http://www.12manage.com

8. http://www.geert-hofstede.com/
9. http://www.7d-culture.nl/

Ilepeyenb npogeccHOHANBHBIX 023 JAHHBIX M HH(POPMALMOHHBIX CIIPABOYHBIX CHCTEM (MOAJIEKUT 0OHOBJIEHUIO NPU HEOOXOTUMOCTH)

e MOCKOBCKOIO rocyJapcTBEHHOr0 yHuBepcurera umenu M.B. JIomoHOCOBa;
e http://www.ecsocman.edu.ru - deaepanbHbIil 00pa30BaTEIbHBIN TOPTAI

o OxoHomuka. Conmomnorus. MeHe KMEHT;

e http://www.cfin.ru — «kKopropatuBHbIi MCHEKMEHTY,

e http://www.hrm.ru - snexTponnast 6ubimorexa HR-criermanucTos.

e WWW.re-C.ru — caut nsganus «Poccuickuii 5JKOHOMUYECKHM KypHAID).

e WWW.VOPreco.ru — caut xypHaia « Bolpocsl 5KOHOMUKH.

e Www.nbmgu.ru — 6ubaroTexa 3koHOMHUYEeCKOro daxkyapTera MI'Y umeHu

e M.B. JlJomoHOCOBa

Ilepeyensb pecypcoB HHGOPMALMOHHO-TEJIEKOMMYHUKANMOHHOM ceTH « AHTepHeT»

http://vshssn.msu.ru/ - Beicias mikosia COBpeMEHHBIX COIMATBHBIX HAYK
e www.chr.ru — caiit Llenrpansaoro banka

e www.minfin.ru — caiir Munucrepctsa punancos PO.

e www.government.ru — caiirt IIpaButensctBa POD.

e Www.ecsocman.edu.ru — moprai 1o COIHOJOTHH, SJKOHOMHUKE U

¢ MCHCIKMCHTY.
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e WWW.SOCIONet.ru - moprai mo o0IeCTBEHHBIM HayKaM
o Www.gks.ru — opunmanbuslii caiit Poccrata PO.
o www.worldbank.org.ru/rus/group/ - caiit Bcemuproro banka.

e WWWw.e-xecutive.ru

Onucanne MaTepHaJIbHO-TEXHMYECKOr0 00ecreYeHusl.
The present course is conducted with the use of following equipment: laptop and projector for lections and group project presentations, a

flipchart and markers.

9. SI3bIK MpenogaBaHusA: AHTJIMUCKUI
10. MpenoxaBaremn: K.3.H. 1o1ieHT Ckocapes C. A
11. Asrop: K.3.H. go1eHT Ckocapes C. A.
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